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History

The Company has a significant place in the country’s industrialization history as it is the first successful
publicly traded and aggregate company. The Company, which produces electrolytic copper products,
copper tubes and copper busbars over an area exceeding 200,000 m? in the Gebze, Tuzla and Darica
regions, with an indoor area of approximately 90,000 m?, increased its initial capacity of 10,000 tons/year
to over 200,000 tons/year and became a global company. The products are used as standard inputs in
electro-technical, electronics, motor, communication, electricity generation and distribution, solar
power, household appliances, measuring devices, defense, automotive, chemicals, construction, heating
ventilation, and sanitary installation sectors. Sarkuysan is certified with TS EN I1SO 9001, IATF 16949
Quality, I1SO 14001 Environment, ISO 45001 Health and Safety, and ISO 50001 Energy Management
systems for all the operations carried out. Using the “sks” brand on its products, Sarkuysan meets a
substantial part of the domestic demand while exporting approximately half of its production range to
more than 70 countries in 5 continents. Today, a significant number of the cars and commercial vehicles
produced in Europe use Sarkuysan wires. The Company has been providing oxygen-free and nickel-
plated copper wires to the suppliers of NASA in the USA for years as well as the aircraft manufacturers
lately.

Sarkuysan manufactures a significant portion of its own machinery and plants used during the
manufacturing process. Moreover, generating a considerable portion of the power and steam
requirement of the Company vital for the production consistency at the co-generation plant within its
premises, the Company also offers its 50 years of experience and know-how to other countries.

Sarkuysan is a group of companies.

SARMAKINA A.S., operating in machinery and spare parts manufacturing and environmental protection
technologies field; DEMISAS A.S., producing pig and nodular cast iron for automotive and machinery
manufacturing sectors; SARDA A.S., a marketing and trade company; and BEKTAS A.S. are the sister
companies in the group. Sarkuysan has an agency in Italy where is an important country for direct
marketing purposes of the products as part of the Company's busy export operations. In addition,
Sarkuysan has become a pioneering Turkish industrial organization in the USA with SARK-WIRE, a
subsidiary which began production in Albany, New York as from the end of 2009, and the completion of
the two manufacturing plants constructed in Toccoa, Georgia; and in BULGARIA with Sark Bulgaria
factory, which was established in Shumen on 10.06.2016 and put into operation for production in 2019.
Furthermore, Sarkuysan facilities located at the Aegean Free Trade Zone manufacture and export
products with high added value.

Having approximately 1,353 employees in total, approximately 90% of the personnel of the group of
companies working in the production units have either vocational school or high school degrees, and
they are provided in-house and outsourced training programs every year.

Being aware of its social responsibilities, Sarkuysan continuously develops social projects in all fields.
Accordingly;

Frej Han, which was renovated and used as the Company Headquarters for several years, is an important
Sarkuysan Annual Report 2025




contribution to our cultural legacy. The Company contributes to education by building the Sarkuysan
High School in Gebze and the Sarkuysan Elementary School in Darica and by granting non-refundable
scholarships to higher education students. Sarkuysan also supports State Religious Affairs with the
Sarkuysan Mosque inspired by and constructed as an Ottoman Architectural complex. Contributing to
the health sector by allocating the funds reserved at the beginning of the year for the urgent medical
device requirements of a healthcare institution, the Company also supports sports with its Table Tennis
Team that frequently represents Turkey successfully in the European Cup Championship. Contributing
to arts with its Turkish Music Choir, Folk and Modern Dance Groups composed of its employees, the
Company pays utmost attention to the environment by developing forestation areas. And last but not
least is that Sarkuysan promotes our country by hosting international events.

At a corporation, with approximately 36,000 shareholders, Sarkuysan supplies materials to numerous
sectors in the domestic and international markets under the “sks” trademark for the production of many
modern industrial products; facilitates and colors life and creates substantial added value with significant
employment opportunities; brings foreign currencies to the country, pays taxes, and distributes profits.
Sarkuysan is a dynamic, global, publicly held corporation with modern means of production and
corporate organization governed by professionals.

Board of Directors

Name & Surname Position Date of Election
Hayrettin CAYCI Chair 07.04.2023
Hamit MUCELLIT Acting Chair 07.04.2023
A. Hamdi BEKTAS Member of the Board 07.04.2023
Cenap TASKIN Member of the Board 07.04.2023
Turgay SOHOGLU Member of the Board 07.04.2023
Bekir MENETLIOGLU Member of the Board 07.04.2023
Fatma Burcu CESUR Member of the Board 07.04.2023
Diana Manus URUN Member of the Board 07.04.2023
ipek OZCAN Member of the Board 07.04.2023
Virma SOKMEN Independent Member of the Board 18.04.2025
iIfeta AKSOY Independent Member of the Board 18.04.2025
Mehmet Ali YILDIRIMTURK Independent Member of the Board 18.04.2025
Mehmet Nazmi ERTEN Independent Member of the Board 18.04.2025
Fatma Zeynep KUMAN Independent Member of the Board 18.04.2025

Authorizations

Members of the Board: Members of the Board were determined pursuant to the Turkish Commercial Code, the Capital
Market Board Regulations, and the Company's Articles of Association.

Independent Members of the Board: Independent Members of the Board were determined pursuant to the Capital Market
Board Regulations and the Company's Articles of Association.

Terms of Duties: In accordance with the decision taken in the Ordinary General Assembly meeting dated 07.04.2023, the term
of duty for the members of the Board is 3 (three) years and in accordance with the decision taken in the Ordinary General
Assembly meeting dated 18.04.2025, the term of duty for the Independent Members of the Board is 1 (one) year.
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Senior Management

Sevgiir ARSLANPAY Managing Director & CEO — Chemical Engineer
Umit ULUCAM Vice President (Financial) — Business Administrator
Metin YARAS Vice President (Commercial) — Public Administrator
Tolga EDIZ Vice President — Metallurgical Engineer, MSc.

Canan CAKIROGLU

Quality Assurance Manager — Physics Engineer, MSc.

Sefiye DURMAZ YAYLA

Commercial Accounting Manager — Business Administrator
(CAFA)

Murat DEMIR

End Products Unit 1 — Mechanical Engineer

Ramazan Baris DOGAN

End Products Unit 2 — Metallurgical Engineer

Buket ERGUL

Human Resources Manager — Business Administrator

Cengiz GULER

Import Operations Manager — Business Administrator

Faruk Sekip KARSANBAS

Industrial Automation and Maintenance Manager —
Electronic Engineer, MSc.

Meryem KAYA

Export Operations Manager — Business Administrator

Levent S. KULAC

Procurement Manager — Metallurgical Engineer, MSc

Elif OZER CIGEK

Import Manager — Industrial Engineer

Serkan OZGEN

Domestic Sales Manager — Business Administrator

S. Sinan SELVI

Director of the Continuous Casting — Metallurgical
Engineer, M.Sc.

Yasar SONMEZ

Constructions Manager — Civil Engineer

Filiz TEKIN SALMANLI

IT Systems Manager — Industrial Engineer

Mete TARHAN

Tube Plant Manager — Mechanical Engineer

Ferhan TURNAGIL

Cost Accounting Manager — Business Administrator (CAFA)

Ercan USER

Domestic Marketing Manager — Marketing Expert

i. Deniz UZGAN

Financing and Risk Management Manager — Economist

M. Mahir YILDIZ

International Marketing Manager — Foreign Trade Expert
(Mathematician)

Adem MORTAS

Administrative Affairs Manager — Labor Economics and
Industrial Relations
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Capital Structure

While the closing price of the share in Borsa Istanbul was 11.09 on 31.12.2024, the price of the share
was 17.96 on 31.12.2025.

The issued capital of 600,000,000.-TL of the Company within the registered capital ceiling of
2,000,000,000.-TL, was increased by 66.66666%, which corresponds to 400,000,000.-TL, to
1,000,000,000.-TL as part of article 6 of our Company's Articles of Association in line with the resolution
made at the Board of Directors’ Meeting of our Company held on 17.04.2025. The related process was
completed on 15.09.2025 and announced in the Turkish Trade Registry Gazette dated 15.09.2025 and
numbered 11415.

100% of our capital is open to the public and the latest status of our capital structure is presented in the
following table.

Shares representing capital

Type of Share Paid-in Capital Number of The Portion of Shares in
Certificate TL Shares the Capital %
Group A Registered 50.00 5,000 0.000005
Shares
Group B Bearer 999,999,950.00 99,999,995,000 99.999995
Shares
Total 1,000,000,000.00 | 100,000,000,000 100.00000

As of 31.12.2025, the shares of our members of the Board in the Company’s capital are as follows; Mr.
Hayrettin CAYCI has 7.68%, Mr. A. Hamdi BEKTAS has 3.00%, Mr. Turgay SOHOGLU has 1.30%, Mr. Bekir
MENETLIOGLU has 0.54%, Mr. Cenap TASKIN has 2.44% and Ms. Diana Manus URUN has 3.96%. The
shares of other members of the board are less than the aforementioned shares. Mr. Siikrii KiLIMCi and
Mr. ibrahim KiLIMCI hold the highest number of shares of the company with 7.20% and 6% of our capital,
respectively.

The percentage of shares of the company in actual circulation was 83.85% on 31.12.2025.

Results of 5-Year-Long Activities

(thousand TL) 2021 2022 2023 2024 2025
Registered Capital 600,000 600,000 600,000 2,000,000 2,000,000
Issued Capital 300,000 400,000 500,000 600,000 1,000,000
Capital Increase (%) - | 33.3333334 25 20 66.66666
Stock Price (TL) (As of the end of the year) 19.80 31.62 28.28 18.89 17.96
Addition of Fixed Assets Over the Year 30,500 47,376 130,574 176,342 274,881
Total Amount of Dividends Distributed (gross) 18,900 75,000 100,000 100,000 247,059
Total Amount of Dividends Distributed (net) 16,065 63,750 85,000 90,000 210,000
Dividend Rate (gross) (%) 9.45 25 30 25 41.1765
Dividend Rate (net) (%) 8.0325 21.25 27 22.50 35
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General Information

This report herein covers the period of 01.01.2025 - 31.12.2025. During this period, important
developments related to the Company were disclosed on the Public Disclosure Platform (PDP) as well as
to investors through our website.

The Ordinary General Assembly Meeting regarding 2024 activities of the Company was held on
18.04.2025 at the Company Headquarters. In this meeting, shares composing 70.98% of our capital were
represented, whereby members of the Board were released from their duties, and all of the agenda
items were discussed and resolved.

The election process of the candidates to be appointed as independent members of the Board, who are
assigned by the Board of Directors in accordance with the regulations of the Capital Markets Board and
compliance approvals of whom were obtained by the letter of the Capital Markets Board, dated
14.03.2025 and numbered E-29833736-110.07.07-69326, was completed.

As a result of the election held in our General Assembly dated 18.04.2025, Ms. Virma SOKMEN, Ms. lIfeta
AKSOY, Mr. Mehmet Ali YILDIRIMTURK, Mr. Mehmet Nazmi ERTEN and Ms. Fatma Zeynep KUMAN were
elected as independent members of the board to serve for 1 year.

Electronic General Assembly Meeting provisions stated in Article 1527 of Turkish Commercial Code
began implementing in 2013 and, besides attendees in the meeting room; the shareholders who fulfilled
the required procedures in advance attended the General Assembly Meeting held online on 18.04.2025.

In 2025, 41.1765% gross and 35% net dividends were distributed from the 2024 profits to our partners.
In this case, the net 0.35 TL cash dividend was paid to share certificates with a nominal value of 1 TL. The
dividend was distributed on 29.04.2025. In addition, the dividend distribution process in the form of
shares of TL 400,000,000 at a rate of 66.66666% to be met entirely from internal resources was
completed on 15.09.2025.
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Financial Status

+/- Change

Key Financial Indicators 2025 2024 o
(thousand TL)

Total Assets 31,379,751 26,192,794 19.80
Shareholders' Equity 11,664,412 11,824,389 -1.35
Total Sales (Net) 79,114,454 77,529,376 2.04
Financial Ratios

31.12.2025 31.12.2024

Liquidity Ratios

Current Ratio (Current Assets/Short Term Liabilities) 1.45 1.47
ﬁzisil':'gzz)Ratio (Current Assets-Inventory/Short Term 0.89 0.91
Operating Ratios

Asset Turnover (Net Sales/Total Assets) 2.52 2.96
?::g:;tes:ifg;:;lf Turnover (Net Sales/Short-Term 8.89 9.92
Inventory Turnover (Cost of Goods Sold/Inventories) 8.72 10.45
Accounts Receivable Collection Period (360/Account

Receivables Turnover Rate)(Days) 38 40

Term of Inventory Sales (360/Inventory Turnover)(Days) 31 34
Inventory Collection Period (Days) 61 71
Financial Ratios

Total Liabilities/Shareholders' Equity 1.69 1.22

Total Liabilities/Total Assets 0.63 0.30
Short-term Liabilities/Total Assets 0.50 0.48
Shareholders' Equity/Total Assets 0.37 0.45
Profitability Ratios 01.01.2025-31.12.2025 | 01.01.2024-31.12.2024

% %

Return on Assets (Income Before Tax/Total Assets) 3.50 3.38%

Return on Equity (Income Before Tax/Equity) 9.41 7.49%
Operating Profit Margin (Operating Profit/Net Sales) 2.78 4.35%

Profit Margin (Income Before Tax/Net Sales) 1.39 1.14%
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Subsidiaries and Affiliates

Demisas Dokiim Emaye Mamulleri San. A.S.

The factory of Demisas A.S., which is founded in 1974, is in Bilecik. The casting plants, cupola furnaces
and induction furnaces are used for melting, and the production takes place in 3 automatic casting lines.
There is also a “Machining Workshop” for processing and selling pig and nodular cast iron parts which
are produced in the plant. It manufactures compressor parts with hermetic pistons , components for
spiral lobe compressors for the white goods sector; brake discs (nodular cast and grey cast iron), airbrake
discs, brake drums, flywheels, exhaust manifolds, pulleys, brake cylinders, various brackets and parts,
brake safety parts for automotive sector; pump housings for the water system sector;, compressor
housings and brake safety parts for the heavy vehicle sector, rail junction parts for the railway sector and
scaffolding connectors for the construction sector. The annual production capacity is 80,000 tons. As of
31.12.2025, approximately 26% of the production output is exported particularly to the Western
European countries. Stocks of our affiliate are listed on Borsa Istanbul. The registered equity ceiling is
400,000,000.- TL and its paid-up capital is 200,000,000.- TL. Our shareholding in Demisas is 44.44%.

Sar Makina San. ve Tic. A.S.

Founded in 1991, Sarmakina successfully provides service to domestic and international markets,
particularly in; Wire drawing, Bunching, Coil winder and Tin plating lines, Pay-offs, Rewinding Machines,
Spooler, Various Emulsion Systems, Band Filters, Steel Reels, Reel Equipment for Wire Cable sectors, as
well as Copper, Al Flexible and Solid Busbar and Insulated Conductors used in Electro-mechanic industry
(Kraft, Satin, Dennison, Mylar, Mica, Nomex, etc. are used as insulation materials) for the energy sector.
Busbar solutions include flexible connection busbar, welded solid busbar, macaron insulated tin/silver
coated profiles, pipes, and rods as well as tailor-made busbar processed and produced in line with the
requirements of the customers. The capital of Sarmakina A.S. is 200,000,000.-TL in which our share is
99%.

Sarda Dagitim ve Tic. A.S.

Established in 1979 in Istanbul, Sarda A.S. carries out some of the promotion and marketing operations
for our products. It also imports, exports, and distributes the products that are within its field of activity.
The capital of Sarda A.S. is 100,000,000.- TL in which our share is 99.97%.

Bektas Bakir Emaye Kablo San. ve Tic. A.S.
Our company and Sarda A.S. have shareholdings of 70.71% and 29.13%, respectively, in the company,
which ceased its operations in 2003 with a capital of 5,500,000.- TL.
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Bemka Kupferlackdraht GMBH

The Company was founded to conduct a portion of the promotion and marketing activities for the
products of Tlrkiye’s leading enameled winding wire producers, Bemka A.S., which was founded in 2002.
Our Company merged with Bemka A.S. as of 22.12.2016. Bemka Kupferlackdraht GMBH with an equity
of 500,000 EURO has an affiliated partnership of 99.60% with our company.

Sark Wire Corporation

Sark Wire Corp., which was established in 2008 and has been operating in Albany, New York, the USA,
since 15.12.2009, produces electrolytic copper wire and other electrolytic copper wire products with
high added value at its factory equipped with the latest technology machinery and equipment. An
additional factory was established in Georgia to reduce transport costs and deliver products to
customers more quickly.

The merger of Sark-Wire, which operates in the USA and of which we own 60% of its capital, and Sark-
USA, which we own 100% of its capital under Sark-Wire, was decided by the boards of directors of the
companies. The legal procedures in the USA were completed regarding the merger, and the merger was
certified on 15.05.2019. Following the merger, Sarkuysan A.S. has 73.34% of Sark Wire Corp; while
Sarmakina A.S. and Bektas A.S. have 14.54% and 12.12% of the company shares, respectively.

Sark Bulgaria AD.

Sark Bulgaria AD. was established on 10.06.2016 in Shumen, Bulgaria, to be able to benefit from the
advantages offered by the European Union in exportation and expand the activities of the company. Our
company has 90% share and Sarmakina A.S. has 10% share in Sark Bulgaria AD., which has a registered
capital of 20,000,000 Leva. The investment process of the Company was completed, and the production
period has been initiated.

CRW Metal Sanayi ve Ticaret A.S.

We hold 42.50% of the shares in the CRW Metal Sanayi ve Ticaret A.S., which was established to operate
in any and all kinds of metal production, marketing and retail activities, with a capital of 300,000,000 TL,
in order to evaluate the opportunities that may arise in the near future and to establish collaborations
and carry out investments in relevant sectors.
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Subsidiaries and Affiliates According to Years

(thousand TL) 2021 2022 2023 2024 2025
Demisag D6kiim Emaye Mamulleri Sanayi A.S.

Paid-in Capital 52,500 52,500 100,0000 200,000 200,000
Participation Share 23,331 44,440 44,440 44,440 44,440
Participation Rate (%) 44.44 44.44 44.44 44.44 44.44
Bektag Bakir Emaye Kablo Sanayi ve Tic. A.S.

Paid-in Capital 5,50 5,500 5,500 5,500 5,500
Participation Share 3,88 3,889 3,889 3,889 3,889
Participation Rate (%) 70.71 70.71 70.71 70.71 70.71
Sarda Dagitim ve Tic. A.S.

Paid-in Capital 15,00 30,000 30,000 100,000, 100,000
Participation Share 14,99 29,991 29,991 99,970 99,970
Participation Rate (%) 99.97 99.97 99.97, 99.97 99.97
Sar Makina San. ve Tic. A.S.

Paid-in Capital 20,000 50,000 50,0000 200,000, 200,000
Participation Share 19,800 49,500 49,500 198,0000 198,000
Participation Rate (%) 99.0 99.00 99.00 99.00 99.00
CRW Metal Sanayi ve Ticaret A.S.

Paid-in Capital 75,0000 300,000, 300,000
Participation Share 31,875 127,500 127,500
Participation Rate (%) 42.50 42.50 42.50
(thousand USS) 2021 2022 2023 2024 2025
Sark Wire Corp.

Capital 15,57 15,575 15,575 15,575 15,575
Paid-in Capital 15,57 15,575 15,575 15,575 15,575
Participation Share 11,42 11,422 11,422 11,422 11,422
Participation Rate (%) 73.34 73.34 73.34 73.34 73.34
(thousand Leva) 2021 2022 2023 2024 2025
Sark Bulgaria AD.

Capital 8,000 8,000 12,000 12,000 20,000
Paid-in Capital 8,000 8,000 12,000 12,000 20,000
Participation Share 7,200 7,200 10,800 10,800 18,000
Participation Rate (%) 90 90 90 90 90
(thousand Eur) 2021 2022 2023 2024 2025
Bemka Kupferlackdraht Gmbh

Paid-in Capital 500 500 500 500 500
Participation Share 498 498 498 498 498
Participation Rate (%) 99.60 99.60 99.60 99.60 99.60

Activities in 2025

INVESTMENTS

Our Company continued its investment activities in 2025. Our investment activities were especially
focused on high value-added products taking into account the intense competition in the global sector
and the new technological trends. Utmost care was given so that the machinery and plants
commissioned during the year possess the latest technologies. Thanks to these investments, the product
range was broadened contributing positively to meeting customer requirements.

PRODUCTION ACTIVITIES ABROAD

The Sark Wire Corporation, established in New York and Georgia states of the USA, of which 73,34% is
owned by our Company, produces in accordance with the requirements of the 1ISO 9001 Quality
Management System Certificate it possesses with high quality products with growing product variety,
competitive prices, short delivery terms and a focus on customer satisfaction in the North American
market.
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Sark Bulgaria AD was founded in Shumen, Bulgaria in 2016 in order to expand our Company’s
operations in the European Union. Serial production of Sark Bulgaria began around mid-2019.
Production increases and continues.

INFORMATION ON PRODUCTION

Sarkuysan was founded in Istanbul in 1972 to produce electrolytic copper and products. The
premises of the Company are located on an area of over 200,000 sq. meters in
Gebze/Osmangazi, Tuzla and Darica, which are around 45 km away from Istanbul. Sarkuysan,
which has an annual production capacity of over 220,000 tons, ensures environmentally friendly
production processes at its plants which are equipped with modern environmental protection
technologies. Sarkuysan has been adding value to our country’s economic and social life since
1972 with its multi partner and professional management structure, subsidiaries, and affiliates,
approximately 36,000 shareholders and social responsibility projects. In 2025, the Sarkuysan
Group reached a retail amount of 184,818 tons of products.

Production Facilities

Refinery Facilities

Anode Casting Workshop

Blister copper is melted in refining furnaces and then automatically cast in molds at the casting
wheel to obtain copper anodes.

Tank House

Anodes placed in electrolysis baths are subjected to electrolytic refining by means of the
conventional direct current electrolysis method. After the electrolysis process, copper cathodes
of electrolytic purity are obtained.

Continuous Casting Plants

Sarkuysan is a unique organization in the world which is capable of manufacturing copper wire
rod by means of three competitive continuous casting technologies that are operated under the
same roof.

Upcast (Outokumpu)

High purity electrolytic copper cathodes are melted down in the protective atmosphere at
induction furnaces, transferred to casting furnaces via launders and cast into wire rods with

diameters of 8 to -25 mm range by means of the “UPCAST” continuous casting technology. Silver
alloyed copper wire rod is also produced in this facility.
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Southwire

Electrolytic copper cathodes are melted in the atmosphere-controlled shaft furnace and
consecutively transferred into holding furnace and caster via launders. The continuously cast
bar through the caster is then hot rolled into ETP copper wire rods with diameters of 8, 11 and
16 mm, followed by pickling process for surface deoxidation and brightening.

Contirod Contirod/Hazelett

Electrolytic copper cathodes are melted in the atmosphere-controlled shaft furnace and cast
into bar form in Continuous Casting Plant. The cast bar is hot rolled into 8 mm wire rod and ETP
copper wire rod is produced.

Billet Casting

Electrolytic copper cathodes are melted in the channel type induction furnace and transferred
to the holding/casting furnace. The casting takes place automatically and cuts into requested
lengths at the vertical strand caster. The billets produced in this facility are dispatched to tube,
busbar, and profile plants for extrusion processes.

Generation
Conductor Production

Providing raw materials for harness cables as a major input for the automotive industry today,
our Company manufactures conductors in compliance with national and international
standards, which can be used in technical equipment to be used for fast communication and
data transmission in various fields including computers and the Internet. Furthermore, general
and special purpose conductors used in electronics industry are included in our product range.
Moreover, our Company also undertakes the manufacture of special conductors consumed in
every segment of aviation and defense industries. Sarkuysan manufactures high conductivity
copper with superior heat and thermal shock resistance, which are used by cable companies
that supply aeronautics and astronautics industries.

Mono Wire Production

8 mm wire rods produced at the continuous casting plants are cold drawn down to 0.05-4.50
mm at different drawing machines with annealing units as per the standards and/or customer
requirements.

Bundled Conductor Production

Multi-Wire Bundled Conductors

Multi-wires consisting of up to 24 wires are drawn down to 0.05-1.04 mm on state-of-the-art
wire drawing machines.
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Bunched Conductors

0.05-300 mm? conductors are manufactured in conformance with international standards on
bunching machines.

Special Stranded Conductors
0.05-300 mm? conductors are stranded with customized geometry.
Tin / Nickel Plated Wire Production

Copper wires within the diameter range of 0.8-3.00 mm are firstly electroplated with tin or
nickel and then drawn down to required diameters at wire drawing machines.

Flat Wire and Profile Production

Predrawn and shaved rods are fed into specially designed cold drawing/rolling machines. The
product is then annealed in compliance with required standards depending on the customer
demand. Flat wires and profiles are also produced in annealed form thanks to the state-of-the-
art continuous extrusion method.

Flat Wires
Flat wires up to 150 mm? cross-section in 3-30 mm width and 1-12 mm thickness are produced.
PV Ribbon Wires

PV ribbon wires are produced in bare, tin, nickel, or solder plated forms by means of particular
rolling and plating units and then transferred to spools via the rewinding unit according to
customer specifications.

Thickness: 0.08-0.50 mm, Width: 0.80-6.00 mm, Plating: Tin-plated, nickel plated or solder
plated in desired specifications, Physical characteristics: Annealed or hard

Contact Wires and Catenary Conductors

Sarkuysan manufactures contact wires with electrolytic copper of 99.99% purity in
manufacturing. The Company manufactures contact wires in different dimensions from
electrolytic copper, silver, tin, and magnesium alloyed copper wire rods by means of drawing,
rolling or drawing rolling methods. Products are manufactured according to international
standards such as ASTM B 47, UIC 870 - 0 and TS EN 50149 or customer specifications in 107
mm?2, 120 mm? or 150 mm? cross sections. Silver alloyed copper contact wires provide
advantages to high speed and high frequency rail systems thanks to their high conductivity and
high softening temperatures. Tin or magnesium alloyed contact wires have high breaking stress
and wear strength and thus are highly preferred in very fast speed rail systems. Magnesium
alloy conductors, which have high tensile strength, are ideal to be used in manufacturing
catenary wires that require flexibility and high strength. Catenary wires and feed wires can be
produced from CuMg and CuAg alloy or pure copper according to demand.
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Profile Bars
Maximum diameter in round bars is 80 mm. In flat profiles, maximum width is 200 mm.
Tube, Busbar and Profile Manufacturing Plant

Preheated up to the appropriate process temperatures, DHP-Cu and ETP-Cu billets are
transformed into mother tubes and busbars by extrusion presses. Final products are produced
in different finishing lines in compliance with required dimensions. As well as busbars and
profiles, inner grooved or non-grooved tubes drawn in straight lengths, pancake or LWC forms
are calibrated according to customers’ demands, and are annealed in the annealing furnace,
operating under protective gas. Insulated copper tubes are produced for the air conditioning
sector with a production line that is specially developed and produced by Sarkuysan.

Depending on the customers’ order, busbars are offered for sale in bare or tin-plated forms. In
addition, copper busbars with high conductivity and surface quality properties are
manufactured from Cu-OF wire rods at the state-of-the-art continuous extrusion plant.
Moreover, tin-plated busbars can be produced at electro tin-plating lines, jointly developed by
Sarkuysan and Sarmakina who is the patent holder.

Enameled Wire Production Facilities

Round and flat copper and aluminum enamel winding wire as well as CTC (Continuously
Transposed Conductors) are produced at our facilities in Gebze and Tuzla.

Round and Flat Enameled Winding Wire Production

Round copper wires in the 0.03-5.00 mm range, round aluminum in the 0.80-2.50 mm range
and up to 100 mm? cross section in flat copper and aluminum enamel winding wires are
produced on enameling machines at world standards.

CTC (Continuously Transposed Conductor) Production

The CTC product that is manufactured by gathering flat enameled winding wires together which
is used in power transformers and generators that reduce losses in the unit used, winding time
and costs and increases the physical endurance of the winding, is produced with project
development according to customer demand.

Electro Erosion EDM Wire Production

These brass wires, which are exclusively produced to enable optimum conductivity and wear
resistance particularly in precision cutting processes, offer high efficiency in CNC electro wire
erosion machines and support production processes in molding, automotive, aviation and
electronics industries. Our EDM wires offer solutions to customers in applications requiring
critical performance such as high surface quality, wear resistance, tensile strength, linearity, and
conductivity.
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Interconnector PV Ribbon Wire for Photovoltaic Solar Panels

Our high-performance Interconnector PV Ribbon wires to increase the efficiency of Photovoltaic
(PV) solar panels in the renewable energy sector offer the highest quality energy transmission
by enabling the electrical transmission connection between solar panel cells. Thanks to the
advanced annealing technology used in our production processes and precision solder plating
techniques on copper wire, our PV Ribbon wires offer low yield strength, resistance, high
conductivity, excellent surface quality and solderability. Thus, these wires contribute to the
long-lasting and high-efficiency operation of solar panels. In compliance with our innovative
production approach, we continue to support the sustainable goals of the renewable energy

sector.

Products

Copper Cathode
Produced from electrolytic copper;

Wire rod

Rods

Wires in various diameters
Flat wires (bare and insulated)

Overhead Catenary Wires (contact wires, dropper wires, porter wires, feeder wires, Y

insulated/non-insulated earth wires)

Tin-Plated Wires

Nickel-Plated Wires

Bunched and Stranded Wires

Rope Stranded Wires

Profiles

Copper Tubes (LWC, pancake, plain, grooved, insulated)
Copper Busbars (bare or tin-plated)

Copper Nuggets (Cu-OF and Cu-DXP)

PV Ribbon Wires

Round Enameled Winding Wire (copper or aluminum)
Flat Enameled Winding Wire (copper or aluminum)
CTC (Continuously Transposed Conductor)

PV Ribbon Wire

EDM Wire
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SALES

The total sales figures in 2025 reached 79,114,454,022 TL. Effective teamwork, Corporate Risk
Management, high quality, and our customers regarding Sarkuysan as a long-term solution partner

played a significant role in achieving the subject sales figures.

EXPORT

2025 was a successful year in terms of achieving the export goals despite all the challenges experienced.
Having an extensive export network of over 600 active customers in more than 70 countries on 5

continents, our Company’s exportation figures reached USS 900 million in 2025.

Fairs Participated in 2025

Fairs in Tiirkiye

April 10-12, 2025 — SOLAREX 2025 — Istanbul Exhibition Center / Istanbul

April 24-26, 2025 — ELECTRICITY EURASIA — Istanbul Exhibition Center / Istanbul
June 18-20, 2025 — EURASIA RAIL 2025 — Istanbul Exhibition Center / Istanbul
October 22-25, 2025 — ISK-SODEX 2025 — Istanbul Exhibition Center / Istanbul

Fairs Abroad

March 25-26, 2025 — COILTECH — Augsburg/GERMANY
April 7-9, 2025 — MIDDLE EAST ELECTRICITY — Dubai/UAE
June 3-5, 2025 - CWIEWE — Berlin/GERMANY
September 17-18, 2025 — COILTECH — Pordenone/ITALY
September 23-26, 2025 — Trako — Gdansk/POLAND
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EXPECTATIONS IN TRADE AND THE COPPER
MARKET IN 2026

The year 2025 witnessed geopolitical risks take precedence over the market’s growth
momentum, as the established principles of the global economy were challenged. Notably, as a
result of US President Trump's policies that prioritize the interests of the USA and undermine
established post-World War Il institutions, including the United Nations, the World Bank, the
World Health Organization, and NATO, there has been an increase in risk perception within the
markets. As a result, the shift towards low-risk assets, such as gold and silver, has surged to
unprecedented levels. The tariffs imposed by Trump on countries engaged in trade with the US,
which have evolved into a means of political leverage, have heightened uncertainty and
significantly restricted global economic growth. Alongside these developments, the 12-day war
between Israel and Iran that began in June 2025, as well as the ongoing Russia-Ukraine war,
which has now entered its fifth year, have further intensified this uncertainty and amplified the
increased perception of risk. Moreover, the China-US competition in the Far East turning into a
much more of an open struggle and countries abandoning globalization policies in return for
more protective policies, negatively affected global growth rates, and the growth figures of

several regions remained below expectations.

According to the estimated data published by the OECD in December, the global economic
growth in 2025 was 3.3%. In this period, while the US economy grew by 2.1%, the growth in the
Eurozone reached 1.4% and the Chinese economy, on the other hand, showed signs of slowing
down with a growth rate of 5%. In 2026 and 2027, the global growth is projected to be 2.4% and
2.0%, respectively, depending on the positive developments in the economy of the USA and

some emerging economies. (Source: IMF, World Bank, TurkSTAT)

The growth in the Eurozone, the growth rates in Europe are expected to rise, thus recover, to
1.3% and 1.4% in 2026 and 2027, respectively. In 2026, developing countries, including our

country, are expected to grow by 4.2%. (Source: IMF, World Bank)

In 2025, Turkish economy achieved a growth rate of 3.6. According to the report of TurkSTAT, a
growth rate of 3.4% was observed in the last quarter. Given these outcomes, the Turkish
economy is projected to follow a more balanced and moderate growth path, estimated to be

between 3% and 3.7%.
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The preliminary data released by the International Copper Study Group (ICSG) indicates that
world refined copper production grew by about 4.2% in 2025. In 2026, mine production is
expected to rise by 1.6% in comparison to 2025, amounting to 24.762 million tons. In the same
period, total refined copper production is expected to reach 30.337 million tons which
corresponds to an increase of 4.2% compared to 2025. In 2027, this figure is expected to

increase by 6.2% to reach 31.874 million tons.
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In 2025, the year-on-year global refined copper consumption is expected to increase by 2.7%,
reaching 28.143 million tons. On the other hand, the refined copper demand in 2026 is expected
to reach 28.729 million tons. (ICSG)
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In 2025, the refined copper consumption in our country was around 583,000 tons. Despite the
hot wars witnessed in the past year, US custom tariffs and rising geopolitical risks, a year-on-
year increase of 2.1% was achieved in the Turkish copper market in 2025. And in 2026, Tirkiye
refined market size is expected to increase by 3%, thus reaching 600,000 tons. The market size
in question may vary depending on the contractionary steps to be taken by the current

economy management as part of the fight against inflation.

RESEARCH AND DEVELOPMENT (R&D) ACTIVITIES

At SARKUYSAN, Research and Development (R&D) efforts are undertaken to enhance our
leading position within the industry by developing innovative solutions, fostering technological
advancement through sustainable approaches, and generating top-tier original projects.

At the Sarkuysan R&D Center, certified by the Ministry of Industry and Technology, extensive
testing, analysis, and verification studies are conducted in our laboratories equipped with
advanced technological infrastructure by our skilled team of researchers and engineers.
Developing environmentally friendly, sustainable technological solutions with high added value
to meet the evolving demands of the industry and the objectives of global green transformation
is the primary focus in our R&D efforts. Hence, our collaborations with universities, research
institutions, technoparks, and stakeholders in the industry enable our Company to closely
monitor scientific developments and the latest trends in the industry and integrate them into
our R&D projects.

Our R&D Center is dedicated to the development of new products and the optimization of the
efficiency of production processes, as well as promoting the widespread use of digitalization
applications, and fostering the development of sustainable production technologies.
Consequently, Sarkuysan will persist in bolstering its innovation-oriented growth strategy and
refining all its industrial processes through a commitment to continuous improvement.
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MANAGEMENT SYSTEMS AND QUALITY CONTROL ACTIVITIES

High quality of our products and our business understanding focused on continuous
improvement have a key role in the success of our Company in sustaining its leading position in
the production of electrolytic copper and copper products.

Thanks to the “Quality Management System” with I1ISO 9001 and IATF 16949 certificates,
Sarkuysan continues its activities in line with the Company’s main goals of increasing quality and
customer satisfaction and ensuring sustainability.

The “Environmental Management System” with I1ISO 14001 certificate leads Sarkuysan to
decrease the use of natural resources, minimizes the impacts on soil, water and air, increase
and sustains the environmental performance.

The “Occupational Health and Safety Management System” with ISO 45001 certificate enables
us to continue our systematic applications for the protection of our employees by creating a
safe and healthy work environment, prevents the occurrence of workplace accidents and
occupational diseases, and ensures the safety of workplace environment.

Thanks to our “Energy Management System” with ISO 50001 certificate, the required processes
and systems to increase energy efficiency were established and efficient energy management
is enabled by the projects applied.

Our management policies are disclosed on our website for easy access of related parties in
alignment with our accessibility and transparency principles.
https://www.sarkuysan.com/kalite /kalite-guvence-sistemi

The quality control activities that start with input products are continued with process control
and product controls. Quality controls at all levels are carried out according to test methods
stipulated in line with the national and international standards and by appropriate devices and
competent personnel. The laboratories where Physical Tests and Chemical Analyses are
conducted are experts on copper tests and analyses and our activities are approved by the
Turkish Standards Institute (TSE). Conformity of our products to the national standards is
certified by TSE.

ENERGY POLICY

SARKUYSAN A.S. adopts the principle of constantly improving the efficient use of energy and
providing environmental and economic sustainability in all operations with the awareness on
undertaking the Energy Management System responsibility.

Thus, we are committed to;

e Complying with appropriate national and international energy regulations, standards, and
other requirements in force,

e Utilizing energy and natural resources efficiently in all manufacturing operations and
processes, and constantly improving our energy performance through surveys and
improvement projects for energy efficiency,

e Keeping up with technological trends to evaluate alternative energy resources that would
minimize negative impacts,
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e Efficiently using energy and natural resources through sustainable development approach,
and launching efficient and transparent efforts for reducing greenhouse gas emissions,

* Implementing efforts dedicated to improving the energy awareness of employees, suppliers,
customers and stakeholders,

e Minimizing energy losses and optimally utilizing gas emissions and waste heat,

e Preferring energy-efficient technologies and applications to improve our production plants
and in equipment and services to be purchased for new investments,

e Integrating the documented Energy Management System into corporate management
applications and periodically reviewing and improving the objectives.

ENVIRONMENT, HEALTH, AND SAFETY POLICY

The principles of Sarkuysan which are based on protecting our employees' health and safety are
as follows;

e Use clean materials and production technologies which do not pollute the environment and
minimize waste and environmental impacts through recycling in our manufacturing processes
in accordance with the requirements and expectations of our customers,

e Ensure efficient use of energy and natural resources for sustainable development and develop
systems to prevent pollution as part of our Environmental Management System based on
sustainable development,

e Eliminate hazards, carry out risk reduction studies, provide a safe and healthy work
environment for our employees in order to protect our employees from work accidents and
occupational diseases,

e Comply with the requirements of Environment, Health and Safety legislation and regulations,
e Set attainable goals and revise these goals in line with the continuous development principle;
enhance environmental performance,

e Ensure effective implementation of Environment, Health and Safety Management Systems
and train our employees to raise awareness.

® Our policy is accessible to all stakeholders and the public.

e We are committed to putting our efforts into achieving these principles with the participation
of all our employees.

HUMAN RESOURCES

In 2025, our Company marked its 53™ year since establishment and celebrated its 50t
anniversary of launching production. Our Human Resources approach, developed through our
extensive experience of over half a century, is grounded in the principle of establishing a work
environment where our employees feel respected, safe, and part of our organization. Our goal
is to sustainably fortify a culture of strong commitment and productivity.
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Sustainability and Corporate Resilience

Our Human Resources approach is designed to fulfil the needs of today, as well as enhancing
the organizational capabilities for the future. Our policies, which are primarily focused on
employee experience, are based on creating an inclusive and safe work environment that
creates a culture of strong commitment. This mentality represents one of the essential
foundations for our company's long-term sustainable growth.

In accordance with the participatory management approach that we have embraced since our
establishment, we have created a constructive and balanced model in industrial relations. We
remain committed to advancing exemplary practices through a transparent and solution-
oriented approach that relies on mutual trust in the dynamics of union, employee, and employer
relations. The robust culture of communication and solidarity that we have cultivated with our
employees stands as one of the key components of our corporate identity.

People-Oriented Transformation and Competencies of the Future

In 2025, we focused primarily on preparing the competencies of our human resources for the
future of the business world. Consistent with digitalization, advancements in technology, and
evolving production models, we regard the ongoing enhancement of our employees' knowledge
and skills as a strategic priority. We strive to enhance both personal development and our
organizational competitiveness through our initiatives that foster a culture of perpetual
learning.

Social Values and Responsible Growth

We evaluate our economic performance considering our contributions to society. We have the
purpose of creating sustainable social impact through projects we conduct in education, health,
culture and arts, sports, and social solidarity. Consistent with our understanding of responsible
growth, we regard environmental and social awareness as a fundamental aspect of our way of
doing business.

With a legacy spanning over half a century, supported by our strong human resources and a
management philosophy that prioritizes values, we will confidently progress into the future and
secure enduring success.

Human Resources Practices and Employment Data

In 2025, our Human Resources practices were designed and effectively sustained in line with
the long-term strategic goals of our company. In alignment with our organizational
requirements and growth plans, the total number of our employees has reached 1,353.

The personnel distribution is as follows:
* A total of 453 employees holds white-collar (office personnel) positions,

* A total of 900 employees occupies blue-collar (worker) positions.

Our qualified and experienced human resources form the cornerstone of our organizational
success. By sustaining our practices that focus on developing the skills of our employees, we
have the purpose of enhancing our organizational efficiency and supporting our sustainable
growth objectives.
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Number of Employees

2016 984

2017 1,047
2018 1,090
2019 1,095
2020 1,110
2021 1,129
2022 1,218
2023 1,272
2024 1,306
2025 1,353

FINANCIAL RIGHTS GRANTED TO THE MEMBERS OF THE BOARD AND SENIOR EXECUTIVES
Remuneration to the Members of the Board is determined in the Ordinary General Assembly
which is held annually.

Remuneration to all managers including senior executives of the Company are determined in
parallel with the pay rise periods specified in the collective labor agreements, based on the
general economic and sectoral circumstances, actual figures in the financial statements of the
Company, wages applied in the market and particularly in the peer corporations, annual
performance assessment results of employees, pay rise percentages arising from collective
labor agreements of our union member workers and implemented upon evaluation and
approval of the Board of Directors.

Financial Rights Given to the Members of the Board and IL

Senior Executives

Attendance fees, salaries, bonuses, premiums, and dividends 166,587,885
Allowances, travel, accommodation, insurance, and 3,019,072
representation expenses

Total 169,606,957

SOCIAL RESPONSIBILITY & CORPORATE SUPPORTS

Our Company sustains its contributions to society in various fields including education,
healthcare, culture, social aids in line with an awareness on social responsibility. In 2025, our
social responsibility projects were continued in line with our mission to create social benefits.

Our Company considers it a core corporate responsibility to not only generate economic value
but also foster social development across all areas of its operations. In accordance with this
mentality, we plan and implement our social responsibility efforts in accordance with
sustainability principles, our ethical values, and the anticipations of our stakeholders.

Our Company sustains its social responsibility efforts with the objective of creating a long-term
and measurable impact, and regards fostering the social, cultural, and economic development
of the society as an essential part of its sustainable growth approach. In 2025, we firmly
maintained our commitment to creating social values in accordance with this approach.
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Donations in Education

e In 2025, we granted non-refundable scholarships to 150 undergraduates, including the
children of our employees as well as the graduates of Sarkuysan High School. Thanks to these
scholarships, 424 students have completed their education and commenced their professional
careers.

Moreover, this year marks a new step in our commitment to encouraging success through the
launch of the "Sarkuysan High Achievement Award" program for the children of our employees
who will begin their university education and have exhibited exceptional performances. We
consider supporting young people in becoming qualified, confident individuals who contribute
to their country our top priority.

e As part of the scholarship fund established by our employees 29 years ago with voluntary
contributions from their salaries, 411 students have graduated and acquired a profession.
Currently 144 students continue to benefit from this scholarship fund.

e We maintain strong ties with the primary and secondary schools built by the contributions of
our Company, as well as sustaining our financial and moral support for improving the quality
of education.

Donations in Healthcare

In accordance with our commitment to social responsibility and our objective of fostering
sustainable social impact, we sustain our support that contributes to improving public health.
Accordingly, consistent with our contributions that we have upheld for 31 years, we provided
support to Gebze Fatih State Hospital to address their requirements.

In 2025, we donated archive cabinets to foster bolstering the physical infrastructure of the
hospital and enabling more effective conditions in offering healthcare services. The purpose of
this donation was to enhance the working environment at the hospital, to have healthcare
services delivered more efficiently, and to support healthcare services in a sustainable manner.

Consistent with our corporate values, we will maintain our commitment to projects that
promote public health and yield social benefits in our region in the upcoming periods.

International Social Responsibility Supports

As part of our social responsibility projects, we sustain our support in international
humanitarian aid efforts. As we did in previous years, we maintained our projects in 2025 via
the Sen de Gel Association as part of these international humanitarian aid efforts.

Accordingly, we supported a project that facilitated access to safe and healthy drinking water
for around 350 individuals residing in the village of Sifulasuna in Africa. This project has the
purpose of facilitating access to clean water, one of the essential needs for life for the local
population.

We believe that having access to essential needs is a vital component of human dignity, and we
remain committed to engaging in social responsibility projects that seek to generate social
benefits, within our means.
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Culture and Art Activities

We carried on with our endeavors to promote social solidarity and contribute to the
conservation of our cultural values in the area of culture and the arts. Accordingly, as is
customary each year, in 2025, we convened with art enthusiasts via a concert hosted by the
Sarkuysan Turkish Classical Music Choir.

This concert enabled us to play a role in passing on the rich heritage of Turkish classical music
to future generations, while also fostering a cultural exchange environment that connects
diverse segments of society. We believe that culture and art are vital values that reinforce the
relationships among communities, and we plan to maintain our efforts in this field in the
upcoming periods.

Social and Awareness-Raising Activities for Our Employees

In 2025, we sustained our social, cultural, and awareness-oriented initiatives to bolster the
social lives of our employees, reinforce in-house solidarity, and foster a sustainable work
environment. We value supporting our employees in their professional lives as well as in their
social, cultural, and personal development aspects.

Therefore;

e We organized a Bosphorus boat trip for our employees.

e We sustained offering Pilates classes to support the physical and mental well-being of our
employees.

e We carry on with the Turkish music choir sessions to bolster the in-house cultural sharing
and encourage our employees' participation in music activities.

e We provided Gender Mainstreaming training to our employees as part of the International
Day for the Elimination of Violence Against Women to raise social awareness.

e We provided information and organized awareness activities as part of Breast Cancer
Awareness Week to raise awareness of our employees on their health.

Our Company remains committed to endorsing social events that enhance employee
satisfaction and foster a sense of corporate belonging, while also developing practices that
promote the social development and work-life balance of our employees, in accordance
with our vision of a sustainable corporate culture.
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DONATION AND GRANTS

In this period, donations and grants totaling 1,543,150.-TL were provided to various institutions

and organizations.

We allocated a total of 675,000 TL in donations and grants to municipalities, 404,722 TL to
associations, 365,615 TL to support education, and 97,813 TL to other foundations and social

security offices.

Donations and Grants of the Company (TL) AMOUNT (TL)
AID TO MUNICIPALITIES FOR RAMADAN 675,000
DONATION TO SEN DE GEL ASSOCIATION 244,722
SCHOLARSHIPS FOR STUDENTS 177,485
DONATION TO SARKUYSAN ANATOLIAN HIGH SCHOOL 166,530
GEBZE KOCAELI SOCIAL SECURITY DIRECTORATE 52,713
DONATION TO TURK GERIATRI VAKFI (TURKISH GERIATRICS
FOUNDATION) 50,000
ALTI NOKTA KORLER DERNEGI (SIX POINTS ASSOCIATION FOR
BLINDS) 46,000
TURK EGITIM VAKFI (TURKISH EDUCATION FOUNDATION) 35,100
YURT MADENI GELISTIRME VAKFI (TURKISH MINING
DEVELOPMENT FOUNDATION) 29,000
KIZILAY (TURKISH RED CRESCENT) 25,000
DONATION TO ZiYA GOKALP GIRLS’ VOCATIONAL & TECHNICAL
ANATOLIAN HIGH SCHOOL 21,600
DONATION TO SECURITY FORCES DISABILITY ON ACTIVE DUTY 10,000
DONATION TO SAGIRLAR TESANUT (DEAF AND SOLIDARITY)
ASSOCIATION 10,000
TOTAL 1,543,150

Dear shareholders,

Our Company made donations and grants to various organizations and contributed to their development

and improvement.

Sincerely,
Board of Directors
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Internal Audits

The internal audit system of the Company consists of job descriptions, authorization system, policies and
documented procedures that were previously determined based on the workflows and processes.

Our Company aims to achieve its targets on efficiency and effectiveness of operations, the reliability of
its financial reporting system and assurance on the compliance to the legal regulations through
implementation of an internal audit system.

Internal audit system is regularly subjected to periodic evaluation by the Quality Assurance Department
and effectiveness of the production operations is inspected.

The Audit Committee has notified the Board of Directors in writing about its opinions on the election of
the independent auditors for the year 2025 interim and annual financial statements to be disclosed to
the public, accuracy and consistency of them with the accounting principles and actual figures and the
decisions taken during the meetings held throughout the year.

Risks and Assessment of the Board of Directors

All of the strategic, operational, financial particularities and other aspects that are thought to create risks
preventing our Company from achieving its short- and long-term targets are evaluated at every level of
the organization starting from the Board.

The Early Risk Detection Committee that is established for this purpose carries out activities in parallel
with the objective of making recommendations and giving advice towards detecting, evaluating and
managing, reporting all kinds of risks including strategic, financial, operational risks etc., that may have
an impact on the Company and taking them into consideration in the decision taking mechanisms.

Operational risks: These risks are evaluated from a broad perspective beginning with the procurement

of raw materials, production, sales and after sales services.

Receivable risk: The receivable risks of our Company are reported by the Limit Determination
Committees consisting of senior executives of the Company in accordance with the Customer Limits
Determination Procedure and they are approved upon checking and analyzing in accordance with the
relevant procedure.

There are insurance policies covering the receivables of our Company from the domestic market and
foreign countries so that the losses that may arise from risks can be compensated.

In addition to the global policies, various security methods (securities, bonds, direct debiting system,
etc.) are used with the purpose of minimizing the receivables risk.

Financial risks: These risks are classified in four categories as Liquidity Risks, Interest Rate Risks, Foreign

Exchange and Price Risks and following principles are regarded for the management.

Liquidity Risks: Attention is paid for matching the due dates of our Company's receivables and debts,
and efforts are made to maintain the liquidity ratios of the Company (current ratio and acid-test ratio)
through effective cash flow management and control and net operating capital management with the
purpose of maintaining the short term liquidity level.
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Interest Rate Risk: Changes in the interest rates lead to a substantial risk with respect to the financial
consequences as a result of the impact created on interest sensitive assets and liabilities. This risk is
managed by balancing the amount and maturity dates of the interest sensitive items.

Accordingly, efforts are made not only to match the maturities of the receivables and payables but also
to balance the fixed/ fluctuating interest rates and short/long-term maturities.

Foreign Exchange Risk: As our Company carries out operations in a vast geography, the operations are
compensated with different currencies. Therefore, the exchange rate risk is one of the most important
financial risks encountered. The main principle in managing this risk is to balance foreign currency assets
and liabilities in foreign currencies such that the currency fluctuations create the mini- mum impact, in
other words, a level close to zero is maintained in connection with the foreign currency position. Most
of the time, methods that can be implemented on the balance sheet are used for the management of
foreign exchange. In addition, derivative financial instruments are used for protection against the parity
change risks.

Raw Material Price Risk: Copper prices that form a substantial part of our costs are set by the global
markets and follow a volatile trend. We implement models based on matching the prices and payment
dates of the goods procured and sold in order to protect the Company against such price change risks.
Apart from these models, all long-term price fixing demands of customers are managed through hedging
operations.

In addition to the hedging operations against changes in copper prices, we implement hedging
operations for other metals such as Tin, Nickel, and Aluminum too, as they form a part of our costs and
are open to price changes.

Miscellaneous

No important developments of special importance occurred in the Company that may have potential to
affect rights of the partners, debtors and other relevant persons and organizations upon expiry of the
activity period.
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REPORT ON THE COMPLIANCE WITH THE CORPORATE GOVERNANCE PRINCIPLES OF
SARKUYSAN ELEKTROLITIK BAKIR SANAYi VE TICARET A.S. PER CAPITAL MARKETS BOARD
CORPORATE GOVERNANCE COMMUNIQUE NO. (l1-17.1)

SECTION | - Declaration of compliance with the corporate governance principles

Our company adopted complete compliance with Corporate Management Principles included in the annex of
Communique on Corporate Management no.ll-17.1 of the Capital Markets Board that came into effect after it
was published in the Official Gazette no. 28871 dated 03.01.2014. However, full compliance could not be
achieved due to reasons such as difficulties that could be faced in practice and that could cause delays in the
company’s activities, existence of debates in our country and also in the international arena about the
compliance to some articles and as some of its aspects do not fully coincide with our company’s present
structure. There is not any conflict-of-interest situation that our company has been subject to for not complying
with any principle. During application of Corporate Governance Principles, some principles that do not fully
coincide with our Company structure and could cause delays in some activities were not included.

In the activity period that ended on December 31, 2025, the explanations regarding compliance to corporate
governance principles found in the attachment of Corporate Governance Communiqué as well as the principles
yet to be complied with were given in Corporate Governance Compliance Report (“CRF”) and Corporate
Governance Information Form (“CGIF”) and other sections of the report. In case of any change in CRF or CGIF
within the annual period, special announcements will be made, and updates will be included in interim reports.

Prepared in line with the Capital Market Board decision dated 10.01.2019 and numbered 2/49 and Corporate
Governance Communiqué numbered II-17.1, Corporate Governance Compliance Report (CRF) and Corporate
Governance Information Form (CGIF) can be accessed below.

Sustainability Principles Compliance Frame

With the amendment made on Corporate Governance Communique on October 2, 2020, Capital Markets
Board requested the following information to be included in the Annual Reports;

¢ If the fundamental principles defined as part of sustainability principles compliance framework are
implemented,

¢ If not, explanations on the issue,

¢ Explanations related to impacts on environmental and social risk management in the event of not fully
complying with these principles.

Although implementation of sustainability principles is voluntary, whether or not implementing the
principles must be explained in the report on “Implement or Explain” basis. Sarkuysan has the goal to
fully comply with the principles defined in Sustainability Principles Compliance Framework document.
Sarkuysan also has the goal to integrate internationally recognized ESG (Environmental, Social and
Governance) reporting metrics with its corporate structure and strategic goals in order to create short-,
medium- and long-term values. Thus, in the following period, the Company will focus on building
structures, defining strategies, building policies in order to fully comply with the aforementioned
principles. We will continue with our projects in education, innovation and environment, which are
already priority projects of the Company, with the goal of fostering a more conscious society today and
in the future. For a sustainable future, we will continue to contribute to environment, people, economy,
society and develop; and fulfil the expectations of our stakeholders.
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1.1. PAY SAHiPLIGi HAKLARININ KULLANIMININ

KOLAYLASTIRILMASI
1.1.2 - Pay sahipligi haklarinin kullanimini

etkileyebilecek nitelikteki bilgi ve agiklamalar
guincel olarak ortaklhigin kurumsal internet
sitesinde yatirmcilarin kullanimina
sunulmaktadir.

1.2 BiLGi ALMA VE iNCELEME HAKKI

1.2.1- Sirket yonetimi 6zel denetim
yapilmasini zorlastirici islem yapmaktan
kaginmistir.

1.3. GENEL KURUL

1.3.2 - Sirket, Genel Kurul glindeminin agik
sekilde ifade edilmesini ve her teklifin ayri bir
baslik altinda verilmis olmasini temin etmistir.

1.3.7 - imtiyazli bir sekilde ortaklik bilgilerine
ulasma imkaniolan kimseler, kendileri adina
ortakhgin faaliyet konusu kapsaminda yaptiklari
islemler hakkinda genel kurulda bilgi
verilmesini teminen giindeme eklenmek lizere
yonetim kurulunu bilgilendirmistir.

1.3.8- Gliindemde 06zellik arz eden konularla
ilgili yonetim kurulu tyeleri, ilgili diger kisiler,
finansal tablolarin hazirlanmasinda sorumlulugu
bulunan yetkililer ve denetgiler, genel kurul
toplantisinda hazir bulunmusgtur.

1.3.10- Genel Kurul glindeminde, tiim
bagislarin ve yardimlarin tutarlari ve bunlardan
yararlananlara ayri bir maddede yer verilmistir.

1.3.11 - Genel Kurul toplantisi s6z hakki
olmaksizin menfaat sahipleri ve medya dahil
kamuya acik olarak yapilmistir.

1.4. OY HAKKI

1.4.1 - Pay sahiplerinin oy haklarini
kullanmalarini zorlastirici herhangi bir kisitlama
ve uygulama bulunmamaktadir.

1.4.2 - Sirketin imtiyazli oy hakkina sahip payi
bulunmamaktadir.

1.4.3 - Sirket, beraberinde hakimiyet iliskisini
de getiren karsilikliistirak iligkisi igerisinde
bulundugu herhangi bir ortakligin Genel
Kurulu'nda oy kullanmamistir.

UYUM DURUMU
ACIKLAMA

EVET KISMEN HAYIR MUAF iLGiSiz

X
X
X
imtiyazh bir sekilde ortaklik bilgilerine
ulagsma imkani olan kimseler, kendileri
adina ortakligin faaliyet konusu
kapsaminda islemde bulunmamiglardir.
X
X
X
X
X
Yonetim Kurulu liyeligine aday
gbsterme imtiyazi bulunan pay
X vardir.
X
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1.5. AZLIK HAKLARI

1.5.1- Sirket azlik haklarinin kullandiriimasina
azami 6zen gosterilmistir. X

1.5.2 - Azlik haklari esas s6zlesme ile
sermayenin yirmide birinden daha disik bir
orana sahip olanlara da taninmis ve azlk
haklarinin kapsami esas s6zlesmede
dizenlenerek genisletilmistir.

1.6. KAR PAYI HAKKI

1.6.1- Genel Kurul tarafindan onaylanan kar
dagitim politikasi ortakligin kurumsal internet
sitesinde kamuya agiklanmistir. X
1.6.2 - Kar dagitim politikasl, pay sahiplerinin
ortakligin gelecek donemlerde elde edilecek
karin dagitim usul ve esaslarini dngérebilmesine
imkan verecek agiklikta asgari bilgileri
icermektedir. X
1.6.3 - Kar dagitmama nedenleri ve
dagitiimayan karin kullanim sekli ilgili gindem
maddesinde belirtilmistir.
1.6.4 - Yonetim Kurulu, kar dagitim
politikasinda pay sahiplerinin menfaatleriile
ortaklik menfaati arasinda denge saglanip
saglanmadigini gozden gegirmistir. X

1.7. PAYLARIN DEVRI

1.7.1- Paylarin devredilmesini zorlastirici
herhangi bir kisitlama bulunmamaktadir. X

2.1. KURUMSAL iNTERNET SITESi

2.1.1- Sirketin kurumsal internet sitesi, 2.1.1

numarali kurumsal yonetim ilkesinde yer alan

tim ogeleri icermektedir. X
2.1.2 - Pay sahipligi yapisi (gikarilmis

sermayenin %5'inden fazlasina sahip gergek kisi

pay sahiplerinin adlari, imtiyazlari, pay adedi ve

orani) kurumsal internet sitesinde en az 6 ayda

bir glincellenmektedir. X
2.1.4 - Sirketin kurumsal internet sitesindeki

bilgiler Turkge ile tamamen ayniigerikte olacak

sekilde ihtiyaca gore secilen yabancidillerde de

hazirlanmigtir. X

2.2. FAALIYET RAPORU

2.2.1-Yonetim Kurulu, yillik faaliyet
raporunun sirket faaliyetlerini tam ve dogru

sekilde yansitmasini temin etmektedir. X
2.2.2 - Yillik faaliyet raporu, 2.2.2 numarali
ilkede yer alan tim unsurlariicermektedir. X

Sirketimiz tarafindan azlik haklarinin
kullanimi agisindan ilgili mevzuatin
yeterli oldugu kabul
edilmektedir.Esas Sozlesmede azlik
haklariile ilgili genisletilme
yapilmamistir.
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3.1. MENFAAT SAHIPLERINE iLiSKiN SiRKET

POLITIKASI
3.1.1 - Menfaat sahiplerinin haklariile ilgili
dizenlemeler, sozlesmeler ve iyi niyet kurallari X

cergevisinde korunmaktadir.
3.1.3 - Menfaat sahiplerinin haklarylailgili

politika ve proseddrler sirketin kurumsal

internet sitesinde yayimlanmaktadir. X
3.1.4 - Menfaat sahiplerinin, mevzuata aykiri

ve etik agidan uygun olmayan islemleri

bildirmesi igin gerekli mekanizmalar

olusturulmustur. X

3.1.5- Sirket, menfaat sahipleri arasindaki gikar
gatismalarini dengeli bir sekilde ele almaktadir.

3.2. MENFAAT SAHIPLERINiN SiRKET
YONETIMINE KATILIMININ DESTEKLENMESI
3.2.1- Galisanlarin yonetime katilimi, esas
sozlesme veya sirket ici yonetmeliklerle
dizenlenmistir. X
3.2.2 - Menfaat sahipleri bakimindan sonug
doguran 6nemli kararlarda menfaat
sahiplerinin gorislerini almak Gzere
anket/konsiiltasyon gibi yontemler
uygulanmistir. X

3.3. SIRKETIN iNSAN KAYNAKLARI POLITiKASI

3.3.1- Sirket firsat esitligi saglayan bir istihdam
politikasi ve ttim kilit yonetici pozisyonlariigin
bir halefiyet planlamasi benimsemistir.

3.3.2- Personel alimina iliskin olgttler yazil

olarak benimsenmistir. X
3.3.3 - Sirketin bir insan Kaynaklari Gelisim

Politikasi bulunmaktadir ve bu kapsamda

calisanlarigin egitimler dizenlemektedir. X
3.3.4 - Sirketin finansal durumu,

Ucretlendirme, kariyer planlamasi, egitim ve

saglik konularda calisanlarin bilgilendirmesine

yonelik toplantilar diizenlenmistir. X

3.3.5- Galisanlari etkileyebilecek kararlar
kendilerine ve galisan temsilcilerine
bildirilmigtir. Bu konulardailgili sendikalarin da
gorist alinmistir. X
3.3.6 - Gorev tanimlari ve performans kriterleri
tlm galisanlar igin ayrintili olarak hazirlanarak
galisanlara duyurulmus ve tcretlendirme
kararlarinda kullanilmistir. X

Sirket firsat esitligi saglayan bir
istihdam politikasi belirlemistir.
Sirket Faaliyet Raporu Kurumsal
Yénetim ilkeleri Uyum Raporu
Bolimii'nde insan Kaynaklari
Politikasi bashginda belirtilmistir.
Halefiyet Politikasi
olusturulmaktadir.
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3.3.7 - Calisanlar arasinda ayrimcilik yapilmasini
onlemek ve calisanlari sirket ici fiziksel, ruhsal
ve duygusal agidan kot muamelelere karsi
korumaya yonelik prosediirler, egitimler,
farkindaligi arttirma, hedefler, izleme, sikayet
mekanizmalari gibi 6nlemler alinmistir.

X
3.3.8- Sirket, dernek kurma 6zgirliglinii ve
toplu is s6zlesmesi hakkinin etkin bigimde
taninmasini desteklemektedir. X
3.3.9- Calisanlar icin glivenli bir calisma ortami
saglanmaktadir. X

3.4. MUSTERILER VE TEDARIKGILERLE iLiSKILER

3.4.1 - Sirket, misteri memnuniyetini
6lgmiistlr ve kosulsuz misteri memnuniyeti
anlayisiyla faaliyet gostermistir. X
3.4.2 - Misterinin satin aldigi mal ve hizmete
iliskin taleplerin isleme konulmasinda gecikme
oldugunda bu durum misterilere

bildirilmektedir. X
3.4.3 - Sirket mal ve hizmetlerle ilgili kalite
standartlarina baghdir. X

3.4.4- Sirket, misteri ve tedarikgilerin ticari sir
kapsamindaki hassas bilgilerinin gizliligini
korumaya yonelik kontrollere sahiptir. X

3.5. ETiK KURALLAR VE SOSYAL SORUMLULUK

3.5.1- Yonetim Kurulu Etik Davranis Kurallari'ni
belirleyerek sirketin kurumsal internet
sitesinde yayimlamistir. X
3.5.2- Ortaklik, sosyal sorumluluk konusunda
duyarlidir. Yolsuzluk ve riigvetin dnlenmesine
yonelik tedbirler almistir. X

4.1. YONETIM KURULUNUN iSLEVi

4.1.1- Yonetim Kurulu, strateji ve risklerin

sirketin uzun vadeli ¢ikarlarini tehdit

etmemesini ve etkin bir risk yonetimi

uygulanmasini saglamaktadir. X
4.1.2 - Toplanti glindem ve tutanaklari,

Yonetim Kurulu'nun sirketin stratejik

hedeflerini tartisarak onayladigini, ihtiyag

duyulan kaynaklari belirledigini ve yonetimin

performansinin denetlendigini ortaya

koymaktadir. X
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4.2, YONETIM KURULUNUN FAALIYET ESASLARI

4.2.1- Yonetim Kurulu faaliyetlerini
belgelendirmis ve pay sahiplerinin bilgisine
sunmustur.

4.2.2- Yonetim Kurulu tiyelerinin gorev ve
yetkileri yillik faaliyet raporunda agiklanmistir.

4.2.3 - Yonetim Kurulu, sirketin 6lcegine ve

faaliyetlerinin karmagikligina uygun bir i¢ kontol

sistemi olusturmustur.

4.2.4- i¢ kontrol sisteminin isleyisi ve
etkinligine dair bilgiler yillik faaliyet raporunda
verilmistir.

4.2.5- Yénetim Kurulu Bagkani ve icra Bagkani
(Genel Miidiir) gdrevleri birbirinden ayrilmis ve
tanimlanmigtir.

4.2.7- Yonetim Kurulu, yatinmariliskileri

bolimii ve kurumsal yonetim komitesinin etkili

bir sekilde ¢alismasini saglamakta ve sirket ile
pay sahipleri arasindaki anlagmazliklarin
giderilmesinde ve pay sahipleriyle iletisimde
yatinmcr iliskileri bolimii ve kurumsal yonetim
komitesiyle yakin isbirligi icinde calismistir.

4.2.8- Yonetim Kurulu Gyelerinin gorevleri
esnasindaki kusurlariile sirkette sebep
olacaklari zarara iliskin Sirket, sermayesinin
%25'ini agan bir bedelle yonetici sorumluluk
sigortas! yaptirmistir.

4.3. YONETIM KURULUNUN YAPISI

4.3.9- Sirket Yonetim Kurulunda, kadin Gye
oraniigin asgari %25'lik bir hedef belirleyerek
bu amaca ulasmak iin politika
olusturmustur.Yonetim Kurulu yapisi yillik
olarak gozden gegirilmekte ve aday belirleme
stireci bu politikaya uygun sekilde
gerceklestirilmektedir.

4.3.10- Denetimden sorumlu komitenin
tyelerinden en az birinin denetim/muhasebe
ve finans konusunda 5 yillik tecriibesi vardir.

X
X
X
X
X
X
X
Yonetim Kurulu iyeleri Bagimsiz
liyeler haricinde 3yilda bir
secilmektedir. Bagimsiz tyeler her
yil segilmektedirler.Sirket Yonetim
Kurulunda, kadin Gye oraniigin
asgari %25'lik bir hedef belirleyerek
bu amaca ulasmak igin politika
X olusturulmamistir.
X
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4.4, YONETIM KURULU TOPLANTILARININ SEKLI

4.4.1 - Butlin Yonetim Kurulu Gyeleri, yonetim
kurulu toplantilarinn ¢oguna fiziksel katilim
saglamistir.

4.4.2 - Yonetim kurulu, gindemde yer alan
konularlailgili bilgi ve belgelerin toplantidan
once tiim liyelere gdnderilmesi igin asgari bir
slire tanimistir.

4.4.3 - Toplantiya katilamayan ancak
goruslerini yazili olarak yonetim kuruluna
bildiren tiyenin gorusleri diger Gyelerin
bilgisine sunulmustur.

4.4.4 - Yonetim kurulunda her Giyenin bir oy
hakki vardir.

4.4.5 - Yonetim kurulu toplantilarinin ne
sekilde yapilacagi sirket ici diizenlemelerile
yazili hale getirilmistir.

4.4.6 - Yonetim kurulu toplanti zapti
glindemdeki tim maddelerin gorisuldigini
ortaya koymakta ve karar zapti muhalif
gorusleri de igerecek sekilde hazirlanmaktadir.

4.4.7 - Yonetim kurulu Uyelerinin Sirket disinda
bagka gorevler almasi sinirlandiriimistir.
Yénetim Kurulu tyelerinin Sirket disinda aldig
gorevler Genel Kurul toplantisinda pay
sahiplerinin bilgisine sunulmusgtur.

4.5. YONETIM KURULU BUNYESINDE
OLUSTURULAN KOMITELER

4.5.5 - Her bir yonetim kurulu tyesi sadece bir
komitede gorev almaktadir.

4.5.6 - Komiteler, goruslerini almak igin gerekli
gordugu kisileri toplantilara davet etmistir ve
goruslerini almistir.

4.5.7 - Komitenin danismanlik hizmeti aldigi
kisi/kurulusun bagimsizligi hakkinda bilgiye
yillik faaliyet raporunda yer verilmistir.

4.5.8 - Komite toplantilarinin sonuglari
hakkinda rapor diizenlenerek yénetim kurulu
lyelerine sunulmustur.

4.6. YONETIM KURULU UYELERINE VE iDARI
SORUMLULUGU BULUNAN YONETICILERE
SAGLANAN MALi HAKLAR

4.6.1- Yonetim kurulu, sorumluluklarini etkili
bir sekilde yerine getirip getirmedigini
degerlendirmek lzere yonetim kurulu
performans degerlendirmesi gergeklestirmistir.

4.6.4 - Sirket, yonetim kurulu Gyelerinden
herhangi birisine veya idari sorumlulugu
bulunan yéneticilerine kredi kullandirmamis,
bor¢ vermemis veya 6diing verilen borcun
sliresini uzatmamis, sartlariiyilestirmemis,
Uglincu sahislar aracihigiyla kigisel bir kredi
baghgi altinda kredi kullandirmamig veya bunlar
lehine kefalet gibi teminatlar vermemistir.

4.6.5 - Yonetim kurulu Gyeleri ve idari
sorumlulugu bulunan yoéneticilere verilen
Ucretler yillik faaliyet raporunda kisi bazinda
aciklanmustir.

2025 Yilinda 20 toplantidan hepsi
fiziki ortamda yapilmis,6te
yandan,bu toplantilara konu
kararlara yonelik olarak Yonetim
Kurulu tyelerimizin islak imzalari
x alinmistir.

2025 yilinda toplantiya katilamayan
ancak gorislerini yazili olarak
yonetim kuruluna bildiren tye
X bulunmamaktadir.

X
X
X
Mevzuatta 6ngorilen sinirlamalar
uygulanmaktadir.
X
Bagimsiz tiyeler 1'den fazla
X komitede gorev almaktadir.
X
Danigmanlik hizmeti alinmamigtir.
X
X
Performans degerlendirmesi
yapilmamistir.
X
X
Yénetim Kurulu Gyeleri ve idari
sorumlulugu bulunan yoneticilere
verilen tcretler yillik faaliyet
raporunda toplam tutar olarak
X belirtilmistir
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1. PAY SAHiPLERI
1.1. Pay Sahipligi Haklannin Kullaniminin Kolaylastiriimasi

Yil boyunca sirketin diizenledigi yatinmci konferans ve toplantilarinin sayisi

Yoktur.
1.2. Bilgi AlIma ve Inceleme Hakki
Ozel denetci talebi sayisi

Yoktur.
Genel kurul toplantisinda kabul edilen 6zel denetgi talebi sayisi

Yoktur.

1.3. Genel Kurul

ilke 1.3.1 (a-d) kapsaminda talep edilen bilgilerin duyuruldugu KAP duyurusunun baglantisi
https://www.kap.org.tr/tr/Bildirim/1407577

Genel kurul toplantisiyla ilgili belgelerin Tiirkce ile es anlamli olarak ingilizce olarak da sunulup
sunulmadigi

Sunulmaktadir.

ilke 1.3.9 kapsaminda , bagimsiz iiyelerin cogunlugunun onayi veya katilanlarin oybirligi

ilke 1.3.9 kapsaminda yapilan islem bulunmamaktadir.
bulunmayan islemlerle ilgili KAP duyurularinin baglantilari psami yapran fs :

Kurumsal Yonetim Tebligi (11-17.1) madde 9 kapsaminda gerceklestirilen iliskili taraf islemleriyle | 2025 yilinda Sirketimizin Kurumsal Yonetim Tebligi Madde 9 kapsaminda
ilgili KAP duyurularinin baglantilan gerceklestirilen islemi bulunmamaktadir.

Kurumsal Yonetim Tebligi (11- 17.1) madde 10 kapsaminda gerceklestirilen yaygin ve siireklilik arz | 2025 yilinda Sirketimizin Kurumsal Yonetim Tebligi Madde 10 kapsaminda
eden islemlerle ilgili KAP duyurularinin baglantilan gergeklegtirilen islemi bulunmamaktadir.

Yatinimai iliskileri boliimiinde hem Faaliyet raporlari hem de Duyurular

irketin ki | internet sitesinde , bag dimlara iliskin politik Idig1 boltiimiin ad . . R
Sirketin kurumsal internet sitesinde , bagis ve yardimlara iliskin politikanin yer aldigi bolimiin adi baslig altindaki Genel Kurul Tutanaklan bélimiinde yer almaktadr.

Bagis ve yardimlara iligkin politikanin kabul edildigi genel kurul tutanaginin yer aldig§i KAP
duyurusunun- baglantisi https://www.kap.org.tr/tr/Bildirim/1428631

Esas sozlesmede menfaat sahiplerinin genel kurula katililmini diizenleyen madde numarasi
Yoktur.

Sirket Genel Kurulu tiim pay sahiplerine, calisanlarina ve ilgili mevzuatlar
Genel kurula katilan menfaat sahipleri hakkinda bilgi cercevesinde katilmasina izin verilen gergek kisilere agik olmak iizere, ilgili
T.T.K ve S.P.K. hiikiimlerine uygun olarak gergeklestiriimektedir.

1.4 Oy Haklari
Oy hakkinda imtiyaz bulunup bulunmadigi HAYIR
Oyda imtiyaz bulunuyorsa, imtiyazli pay sahipleri ve oy oranlar Yoktur.

En biylk pay sahibinin ortaklik orani

7,68
1.5 Azlik Haklari
Azlik haklannin, sirketin esas sozlesmesinde (igerik veya oran bakimindan) genisletilip
genisletilmedigi Hayir

Azlik haklan igerik ve oran bakimindan genisletildi ise ilgili esas sézlesme maddesinin numarasini
belirtiniz Genigletilmemistir.

1.6 kar Pay1 Hakki

www.sarkuysan.com Ana sayfa /Yatirimci iligkileri /Yillik Faaliyet Raporlari

Kurumsal internet sitesinde kar dagitim politikasinin yer aldigi bolimiin adi bashginin altinda yer almaktadir.

Yonetim kurulunun genel kurula karin dagitilmamasini teklif etmesi halinde bunun nedenleri ve

dagitilmayan karin kullanim seklini belirten genel kurul giindem maddesine iliskin tutanak metni
Kar Dagitimi yapilacaktir.

Yénetim kurulunun genel kurula karin dagitilmamasini teklif etmesi halinde ilgili genel kurul
tutanaginin yer aldigi KAP duyurusunun baglantisi Kar Dagitmamasina iliskin teklifi yoktur.
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2. KAMUYU AYDINLATMA VE SEFFAFLIK

2.1. Kurumsal internet Sitesi

Kurumsal Yonetim ilkeleri 2.1.1 numarali maddesinde belirtilen bilgiler
Kurumsal internet sitesinde 2. 1.1. numarali Kurumsal yonetim ilkesinde talep edilen bilgilerinyer | $irketimizin Kurumsal internet sitesi www.sarkuysan.com adresinde
aldigi bolumlerin adlan Yatinime: iliskileri Bolimii altinda yer alan basliklarda ve yine ana sayfada
yer alan "Borsa istanbul'da Sarkuysan" Béliimiinde yer almaktadir.

Kurumsal internet sitesinde dogrudan veya dolayli bir sekilde paylarin %5'inden fazlasina sahip www.sarkuysan.com Kurumsal sitemizde ana sayfada Yatinmei iliskileri
olan gercek kisi pay sahiplerinin listesinin yer aldig1 b6lim Boliimii altinda "Ortaklik ve Sermaye Yapisi" baghginda yer almaktadir.

Kurumsal internet sitesinin hazirlandigi diller )
Tiirkce/ingilizce

2.2. Faaliyet Raporu

2.2.2. numarali kurumsal yonetim ilkesinde belirtilen bilgilerin faaliyet raporunda yer aldigi sayfa
numaralar veya bolim adlan

a) Yénetim kurulu Gyeleri ve yoneticilerin sirket disinda yiriittiikleri gorevler ve iiyelerin bagimsizlik| Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine Uyum Raporu"
beyanlarinin yer aldigi sayfa numarasi veya bolum adi Boliimii'nde yer almaktadir.

Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine Uyum Raporu"

b) Yonetim Kurulu biinyesinde olusturulan komitelere iligkin bilginin sayfa numarasi veya bélum adi Bolimi'nde yer almaktadir.

¢) Yonetim kurulunun yil igerisindeki toplanti sayisi ve Gyelerin toplantilara katilim durumu Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine Uyum Raporu"
bilgisinin sayfa numarasi veya boliim ad Bolimii'nde yer almaktadir.

¢) Sirket faaliyetlerini onemli derecede etkileyebilecek mevzuat degisiklikleri hakkinda bilginin Sirket faaliyetlerini dnemli derecede etkileyebilecek mevzuat degisikligi
sayfa numarasi veya bolim adi bulunmamaktadir.

d) Sirket aleyhine agilan 6nemli davalar ve olasi sonuglan hakkinda bilginin sayfa numarasi veya

. Sirket aleyhine agilan 6nemli nitelikte dava bulunmamaktadir.
bolum adi

e) Sirketin yatinm danismanligi ve derecelendirme gibi hizmet aldigi kurumlarla arasindaki gikar
catismalan ve bunlan 6nlemek igin alinan tedbirlere iligkin bilginin sayfa numarasi veya bélim Danigmanlik ve derecelendirme hizmeti alinmamaktadir.
adi

f) Sermayeye dogrudan katilim oraninin %5'i agtig1 karsilikli istiraklere iligkin bilginin sayfa

e kargihikl igtirakimiz yoktur.
numarasi veya bolim adi

g) Calisanlann sosyal haklari, mesleki egitimi ile diger toplumsal ve gevresel sonug doguran sirket | Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine Uyum Raporu"
faaliyetlerine iliskin kurumsal sosyal sorumluluk faaliyetleri hakkinda bilginin sayfa numarasi veya Boliimii'nde yer alan "insan Kaynaklari Politikasi" bagliginda yer

bolim adi almaktadr.
3. MENFAAT SAHiPLERi
3.1. Menfaat Sahiplerine iliskin Sirket Politikasi
Kurumsal internet sitesinde tazminat politikasinin yer aldigi bolimin adi Kurumsal internet sitemizde tazminat politikamiz yer almamaktadr.
Calisan haklarinin ihlali nedeniyle sirket aleyhine kesinlesen yargi kdrarlarinin sayisi Yoktur.
Ihbar mekanizmasiyla ilgili yetkilinin unvani

insan Kaynaklan Miidiirii/ 0262 676 66 00

Sirketin ihbar mekanizmasina erigim bilgileri .
insan Kaynaklan Midiirti/ 0262 676 66 00

3.2. Menfaat Sahiplerinin Sirket Yonetimine Katihiminin Desteklenmesi

Kurumsal internet sitesinde, ¢alisanlarin yonetim organlarina katilimina iliskin olan i¢ Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine Uyum Raporu"
diizenlemelerin yer aldigi bélimiin adi Boliimii'nde yer alan "Menfaat Sahipleri" basliginda yer almaktadir.
Calisanlarin temsil edildigi yonetim organlan Sendika
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3.3. Sirketin insan Kaynaklan Politikasi

Kilit yonetici pozisyonlan igin halefiyet plani getirilmesinde yonetim kurulunun rolt Kilit Yonetici pozisyonlarinin atamalarinda Yénetim Kurulu tam yetkilidir.

Kurumsal internet sitemizde Ana sayfada yer alan Yatirimci iliskileri
Kurumsal internet sitesinde firsat esitligi ve personel alimi olgtlerini iceren insan kaynaklar Bolimii'nde Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine
politikasinin yer aldigi bdlimiin adi veya politikanin ilgili maddelerinin 6zeti Uyum Raporu" Béliimii'nde yer alan "insan Kaynaklari Politikasi"
bashginda yer almaktadir.

Pay edindirme plani bulunup bulunmadigi Yoktur.

Kurumsal internet sitemizde Ana sayfada yer alan Yatirimci iliskileri
Kurumsal internet sitesinde aynmcilik ve kétii muameleyi 6nlemeye yonelik 6nlemleri iceren insan | Boliimii'nde Sirket Faaliyet Raporumuzun "Kurumsal Yénetim ilkelerine
kaynaklan politikasinin yer aldigi boliimiin adi veya politikanin ilgili maddelerinin 6zeti Uyum Raporu" Béliimii'nde yer alan "insan Kaynaklari Politikasi"
bashginda yer almaktadir.

is kazalanyla ilgili sorumluluk sebebiyle sirket aleyhine kesinlesen yargi karan sayisi Yoktur.

3.5. Etik Kurallar ve Sosyal Sorumluluk

Kurumsal internet sitemizde Ana sayfada yer alan Yatirimci iliskileri
Boliimii'nde Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine
Uyum Raporu" Béliimii'nde yer alan "Etik Kurallar ve Sosyal Sorumluluk"”
bashginda yer almaktadir.

Kurumsal internet sitemizde Ana sayfada yer alan Yatirimci iliskileri
Kurumsal internet sitesinde kurumsal sosyal sorumluluk raporunun yer aldigi boliimiin adi. Kurumsal | Béliimii'nde Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine
sosyal sorumluluk raporu yoksa gevresel, sosyal ve kurumsal yonetim konularinda alinan énlemler Uyum Raporu" Bélumi'nde yer alan "Etik Kurallar ve Sosyal Sorumluluk"

bashginda yer almaktadir.

Kurumsal internet sitesinde etik kurallar politikasinin yer aldigi bolimin adi

Tum islemlerde ¢ift imza,amir kontrolii,Kurumsal Kaynak Planlama (SAP)

irtikap ve riisvet de dahil olmak tizere her tiirlii yolsuzlukla miicadele igin alinan énlemler . . . e
calismalari ve yetkilendirmeleri ile gerekli tiim 6nlemler alinmstir.

4. YONETIM KURULU- |

4 .2. Yonetim Kurulunun Faaliyet Esaslari

En son yonetim kurulu performans degerlendirmesinin tarihi

Yoktur.
Yonetim kurulu performans degerlendirmesinde bagimsiz uzmanlardan yararlanilip yararlaniimadigi
Hayir.
Butiin yénetim kurulu tyelerinin ibra edilip edilmedigi
Evet

Hayrettin CAYCI Yonetim Kurulu Baskani icrada gérevli,Hamit MUCELLIT
Yonetim Kurulu Baskan Vekili icrada gorevli, A.Hamdi BEKTAS Yonetim
Kurulu Uyesi icrada gorevli,Cenap TASKIN Yonetim Kurulu Uyesi icrada
gorevli,Diana Manus URUN Yonetim Kurulu Uyesi icrada goérevli degil,ipek
OZCAN Yonetim Kurulu Uyesi icrada gorevli degil, Turgay SOHOGLU
Yénetim Kurulu Uyesi icrada gérevli degil,Bekir MENETLIOGLU Yénetim
Kurulu Uyesi icrada gérevli degil,Fatma Burcu CESUR Yénetim Kurulu
Gérev dagilimi ile kendisine yetki devredilen yénetim kurulu Gyelerinin adlar ve séz konusu Uyesi icrada gorevli degil,Fatma Zeynep KUMAN Yénetim Kurulu Uyesi
yetkilerin igerigi icrada gorevli degil, Virma SOKMEN Yénetim Kurulu Uyesi icrada gérevli
degil ilfeta AKSOY Yonetim Kurulu Uyesi icrada gérevli degil, Mehmet Ali
YILDIRIMTURK Yénetim Kurulu Uyesi icrada gorevli degil, Mehmet Nazmi
ERTEN Yonetim Kurulu Uyesi icrada gérevli degil (Sirketimizde sinirsiz
karar verme yetkisi hi¢ kimsede bulunmamaktadir. Sirket adina butin
islemlerde sirketin temsil ve ilzami Yénetim Kurulu Baskani veya Bagkan
Vekili yaninda imza yetkisine haiz bir yénetim kurulu iiyesi veya genel
miidiir tarafindan MUSTEREKEN imza edilmesi gerekmektedir.)

ic kontrol birimi tarafindan denetim kuruluna veya diger ilgili komitelere sunulan rapor sayisi
Yoktur.

Faaliyet raporunda i¢ kontrol sisteminin etkinligine iliskin degerlendirmenin yer aldigi bélimiin adi | Faaliyet raporumuzun "ig¢ denetim faaliyetlerimiz" ve "Riskler ve Yonetim
veya sayfa numarasi Kurulunun Degerlendirmesi" basliklarinda yer almaktadir.

Yénetim kurulu bagkaninin adi
Hayrettin Cayci

icra bagkani / Genel miidiiriin adi
Sevglir Arslanpay

Yénetim kurulu bagkani ve icra baskani/genel mudirin ayni kisi olmasina iligkin gerekgenin

belirtildigi KAP duyurusunun baglantisi Ayni kisi degildir.
Yonetim kurulu Gyelerinin gorevleri esnasindaki kusurlari ile sirkette sebep olacaklan zararin, sirket Sigorta kapsamindadir. Teminat tutari Sirket sermayemizin %25'ini
sermayesinin %25'ini asan bir bedelle sigorta edildigine iliskin KAP duyurusunun baglantisi asmaktadir.

Kurumsal internet sitesinde kadin yonetim kurulu tGyelerinin oranini arttirmaya yonelik cesitlilik
politikasi hakkinda bilgi verilen bdlumiin adi Yoktur.

Kadin uyelerin sayisi ve orani Yonetim Kurulumuzda 6 kadin liyemiz bulunmaktadir.Oran : %42,86 'dir
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Yénetim Kurulunun Yapisi

Yénetim Kurulu Uyesinin Adi icrada Gorevli Olup Yénetim Kuruluna ilk

Bagimsiz Uye Olup Olmadig

Bagimsizlik Beyaninin Yer Aldigi Kap

Bagimsiz Uyenin Aday

. L Denetim, Muhasebe ve /
Gésterme Komitesi

Bagimsizhgini Kaybeden | veya Finans Alaninda En
Tarafindan

Soyadi Olmadig Segilme Tarihi Duyurusunun Baglantisi . . Uye Olup Olmadigi Az 5 Yillik Deneyime
Degerlendirilip Sahip Olup Olmadig
Degerlendirilmedigi P P &
Icrada gérevii Bagmsiz liye degil (Not . . .
Hayrettin CAYCI (Exective) independent director) 22.12.1995 Evet (Yes)
Hamit MUCELLIT Icrada gorevii Bagmsiz tiye degil (Not 1102010 ~ ~ ~ Evet (Yes)
(Executive) independent director)
" lcrada gérevii Bagmsiz tiye degil (Not ~ ~ ~
A Hamdi BEKTAS (Execuiive) independent director) 30.03.2005 Evet (Yes)
Icrada gérevii Bagmsiz liye degil (Not ~ _ _
Cenap TASKIN (Executive) independent director) 2006.2013 Hayr (No)
. Icrada Gorevii Degil Bagimsiz liye degil (Not . . .
Diana Manus URUN (Non-executive) independent director) 7:04.2023 Hayrr (No)
f p Icrada Gérevii Degil Bagmsiz liye degil (Not ~ : :
ek OZCAN (Non-executive) independent director) 7:04.2023 Hayr (No)
Icrada Gorevii Degil Bagmsiz tiye degil (Not ~ ~ ~
Turgay SOHOGLU (Non-executive) independent director) 28.03.2014 Hayr (No)
Bekir MENETLIOGLU lcrada Gorevii Degil Bagmsiz tiye degil (Not 7042017 R R R Evet (Yes)
(Non-executive) independent director)
Fatma BURCU CESUR crada Gorevii Degil | Bagmsz Oye degil 29.06.2020 - - - Evet (Yes)
(Non-executive) (Independent director)
Mehmet Nazmi ERTEN orada Gorevi Degil |Bagmsz (ye (independent |, 1 55 ttps://www.kap.org.tr/to/Bildirim/ 140493 | Dederiendiiidi - Evet (Yes)
(Non-executive) director) (Considered)
fcrada Gorevii Degil Bagmsiz liye (Independent " Degerlendirildi
N .04. https: k tr/tr/Bildirim/1407578 -
Fatma Zeynep Kuman (Nonexecuive) directon) 18.04.2025 ps://www.kap.org.tr/tr/Bildirim (Considered) Evet (Yes)
VIRMA SOKMEN rada Gorevi Degil | Bagmsz {ye (independent |, ¢ 559 ttps://wew kap.org.r/te/Bildirim/ 1404038 | De9erlendiridi - Evet (Yes)
(Non-executive) director) (Considered)
ILFETA AKSOY crada Gorevi Degil - Bagmse tye (independent |5 ) 557 ttps://www kap.orgtr/te/Bildirim/ 140493 | Do9erendiridi . Evet (Yes)
(Non-executive) director) (Considered)
MEHMET ALIYLDRMTURK | lorada Gorevii Degil - |Bagmsz lye (independent |5 o, 5555 https://www kap.org.tr/tr/Bildirim/140a03g | Dederiendirildi . Evet (Yes)

(Non-executive) director)

4. YONETIM KURULU - I

4.4 Yonetim Kurulu Toplantilarinin Sekli

Raporlama doneminde fiziki olarak toplanmak suretiyle yapilan yonetim kurulu toplantilarinin
saylsi

Yonetim kurulu toplantilarina ortalama katilim orani

Yonetim kurulunun galismalarini kolaylagtirmak icin elektronik bir portal kullanilip kullaniimadigi

Yonetim kurulu galisma esaslan uyarinca bilgi ve belgelerin toplantidan kag giin dnce Gyelere
sunuldugu

Kurumsal internet sitesinde y6netim kurulu toplantilarinin ne sekilde yapilacaginin belirlendigi
sirket igi diizenlemeler hakkinda bilginin yer aldigi b6limiin adi

Uyelerin sirket disinda baska gérevler almasini siniflandiran politikada belirlenen dist sinir

4.5, Yonetim Kurulu Biinyesinde Olusturulan Komiteler

Faaliyet raporunda yonetim kurulu komitelerine iliskin bilgilerin yer aldigi sayfa numarasi veya
ilgili bolumin adi

Komite ¢alisma esaslarinin duyuruldugu KAP duyurusunun baglantisi

(Considered)

20

100

Hayir.

4 giin
Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine Uyum Raporu"
Boliimii'nde yer alan "Yonetim Kurulu" bashiginda yer almaktadir.

Sirket Yonetim Kurulu Giyelerimizin bir kismi bagka sirketlerde yonetici ya
da yonetim kurulu iiyesidirler. Uyelerin baska gorevler almasina Genel
Kurul'da T.T.K 395 -396. maddeler uyarinca izin verilmektedir.

Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine Uyum Raporu”
Boliimii'nde "Yonetim Kurulu " Bashiginda yer almaktadir.

https://www.kap.org.tr/tr/Bildirim/1427741
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Yonetim Kurulu Komiteleri-I

Yonetim Kurulu
Komitelerinin Adlan

Denetim Komitesi (Audit
Committee)

Denetim Komitesi (Audit
Committee)

Denetim Komitesi (Audit
Committee)

Denetim Komitesi (Audit
Committee)

Denetim Komitesi (Audit
Committee)

Kurumsal Yénetim Komitesi
(Corporate Governance
Committee)

Kurumsal Yonetim Komitesi
(Corporate Governance
Committee)

Kurumsal Yonetim Komitesi
(Corporate Governance
Committee)

Kurumsal Yonetim Komitesi
(Corporate Governance
Committee)

Kurumsal Ydnetim Komitesi
(Corporate Governance
Committee)

Kurumsal Ydnetim Komitesi
(Corporate Governance
Committee)

Riskin Erken Saptanmasi
Komitesi (Committee of Early
Detection of Risk)

Riskin Erken Saptanmasi
Komitesi (Committee of Early
Detection of Risk)

Riskin Erken Saptanmasi
Komitesi (Committee of Early
Detection of Risk)

Riskin Erken Saptanmasi
Komitesi (Committee of Early
Detection of Risk)

Yonetim Kurulu Komiteleri-II

Yonetim Kurulu
Komitelerinin Adlan

Denetim Komitesi (Audit
Committee)

Kurumsal Ydnetim Komitesi
(Corporate Governance
Committee)

Riskin Erken Saptanmasi
Komitesi (Committee of Early
Detection of Risk)

Komite Uyelerinin Adi
Fatma Zeynep KUMAN
Mehmet Nazmi ERTEN
Virma SOKMEN
Mehmet Al YILDIRIMTURK
iifeta AKSOY
Mehmet Nazmi ERTEN
Turgay SOHOGLU
Fatma Burcu CESUR
Bekir MENETLIOGLU
iifeta AKSOY
Sefiye YAYLA
Virma SOKMEN
Mehmet Nazmi ERTEN
Fatma Burcu CESUR
Mehmet Ali YILDIRIMTURK

Yonetim Kurulu
Komitelerinin Adlan

Denetim Komitesi (Audit

Committee) 100%
Kurumsal Yonetim Komitesi
(Corporate Governance 100%
Committee)

Riskin Erken Saptanmasi
Komitesi (Committee of Early |100%
Detection of Risk)

Komite Uyelerinin Soyadi

icrada Gorevli Olmayan
Yoneticilerin Orani

Komite Bagkani Olup
Olmadig

Ewet (Yes)

Hayir (No)

Hayr (No)

Hayr (No)

Hayr (No)

Evet (Yes)

Hayir (No)

Hayir (No)

Hayir (No)

Hayir (No)

Hayir (No)

Ewet (Yes)

Hayir (No)

Hayir (No)

Hayr (No)

Komitede Bagimsiz Uyelerin

100%

33,33%

75,00%

Orani

Yénetim Kurulu Uyesi Olup Olmadigi

Yénetim kurulu Uyesi (Board member)

Yénetim kurulu Uyesi (Board member)

Yénetim kurulu Uyesi (Board member)

Yénetim kurulu Uyesi (Board member)

Yénetim kurulu Uyesi (Board member)

Yénetim kurulu Uyesi (Board member)

Yénetim kurulu Uyesi (Board member)

Yonetim kurulu tyesi (Board member)

Yonetim kurulu tyesi (Board member)

Yonetim kurulu tyesi (Board member)

Yonetim kurulu tiyesi degil (Not board
member)

Yonetim kurulu iyesi (Board member)

Yonetim kurulu tiyesi (Board member)

Yoénetim kurulu Uyesi (Board member)

Yénetim kurulu Uyesi (Board member)

Komitenin Gergeklestirdigi Fiziki
Toplanti Sayisi

Komitenin Faaliyetleri
Hakkinda Yonetim Kuruluna
Sundugu Rapor Sayisi
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4. YONETIM KURULU - Il

4.5, Yonetim Kurulu Biinyesinde Olugturulan Komiteler

Faaliyet raporu veya kurumsal interet sitesinin, denetim komitesinin, faaliyetleri hakkinda bilgi | Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine Uyum Raporu"
verilen balimiin belirtiniz. (sayfa numarasi veya bolimiin adi)

Faaliyet raporu veya kurumsal internet sitesinin, kurumsal yonetim komitesinin, faaliyetleri

hakkinda bilgi verilen bolimdnii belirtiniz. (sayfa numarasi veya boldmiin adi)

Bolimi'nde "Yonetim Kurulu " Baghginda yer almaktadir.

Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine Uyum Rapory"

Bolimi'nde "Yonetim Kurulu " Baghginda yer almaktadir.

Faaliyet raporu veya kurumsal internet sitesinin, aday gisterme komitesinin, faaliyetler hakkinda | Sirket Faaliyet Raporumuzun "Kurumsal Yonetim lkelerine Uyum Raporu"
bilgi verilen bolimiinii belirtiniz. (sayfa numarasi veya boliimin ad)

Boliimii'nde "Yonetim Kurulu " Baghginda yer almaktadir,

Faaliyet raporu veya kurumsal interet sitesinin, riskin erken saptanmast komitesinin, faaliyetleri | Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine Uyum Raporu’"
hakkinda bilgi verilen boliminii belirtiniz. (sayfa numarasi veya bolimiin adi)

Faaliyet raporu veya kurumsal internet sitesinin, Gicret komitesinin, faaliyetieri hakkinda bilgi

verilen bolimén{ belirtiniz. (sayfa numarasi veya boldmiin ai)

Bolimi'nde "Yonetim Kurulu " Baghiginda yer almaktadir,

Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine Uyum Raporu"

Bolimi'nde "Yonetim Kurulu " Baghginda yer almaktadir.

4,6, Yonetim Kurulu Uyelerine ve idari Sorumlulugu Bulunan Yoneticilere Saglanan Mali Haklar

Faaliyet raporunun, operasyonel ve finansal performans hedeflerine ve bunlara ulagilip
ulagilmadigina iligkin bilginin verildigi sayfa numarasi veya boliim adi

Sirket Faaliyet Raporumuzun "Finansal Durum" Boliimi'nde bilgi
verilmektedir,

Kurumsal internet sitemizde Ana sayfada yer alan Yatinmei ligkileri
Boliimii'nde Sirket Faaliyet Raporumuzun "Kurumsal Yonetim ilkelerine
Uyum Raporu" Boliimii'nde yer alan "Yonetim Kurulu" baghginda yer
almaktadir,

Sirket Faaliyet Raporumuzun "Kurumsal Yonetim lkelerine Uyum Raporu"
Bolimi'nde "Yonetim Kurulu " Baghgr'nda ve yine Faaliyet raporumuzun
Yonetim Kurulu ve Ust Diizey yoneticilerine saglanan Mali Haklar
haghginda yer almaktadir,

Kurumsal internet sitesinin, icrada gorevli ve icrada grevli olmayan Gyelere iligkin
{icretlendirme politikasinin yer aldig) boldmiin ad

Faaliyet raporunun, ydnetim kurulu tyelering ve idari sorumlulugu bulunan ydneticilere verilen
ficretler ile saglanan diger tiim menfaatlerin belirtildigi sayfa numarasi veya bdlim adi

Genel Kurul Toplantilar

genel kurul - yonetim kuruluna

enelkund toplanti bildirimde
ii:demi el . dogrudan  vekaleten sirketin kurumsal internet sitesinde her tutanaginin  bulunan imtiyazh
L y . .p y“ temsil temsil giindem maddesiyle ilgli olumlu ve kurumsal internet sitesinde genel kurul iligkili -~ bir sekilde ortaklik ' o
Genel Kurul ~olaraksirkete  sahiplerinin ) . o S KAP'ta yayinlanan genel kurul bildiriminin
Tari letienek  genelkurua edilen edilen  olumsuz oylan da gdsterir sekilde genel  toplantisinda ydneltilen tim soruve bunlara taraflarla bilgilerine ulagma bailants
, : paylann  paylann  kurul toplant: tutanaklarinin yer aldigi saglanan yanitlarin yer aldig bliimiin adi ilgili madde  imkani bulunan :
agiklama talebi  Katilim orani _ »
s orani orani bolimiin adi veya kigi saysi
4 paragraf (igeriden
numarasi  ogrenenler listesi)
18.04.2025 0 70,98% 26,43% 44,55% Yatirimei ilikileri/Duyurular Yatirimei ligkileri/Duyurular/Toplanti Tutanaklar - 5 hittps://www.kap.org.tr/t/Bildirim/ 1407577
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REPORT ON THE COMPLIANCE WITH THE CORPORATE GOVERNANCE PRINCIPLES OF
SARKUYSAN ELEKTROLITIK BAKIR SANAYi VE TICARET A.S. PER CAPITAL MARKETS BOARD
CORPORATE GOVERNANCE COMMUNIQUE NO. (11-17.1)

Investor Relations Department

The Investor Relations Department directly reports to Umit Ulucam, CFO, and Sefiye YAYLA,
Commercial Accounting Manager, Ugur BULAT, Commercial Accounting Chief, and Demet
CIZRELIOGULLARI, Legal Counsel, are assigned to this unit. Mrs. Sefiye YAYLA, Investor Relations
Unit Manager, has Capital Markets Board (SPK) Level 3 License (202248) and Corporate
Governance Rating License (700932).

In line with the requirements of Corporate Governance Principles, Sefiye YAYLA is also
appointed as a member of Corporate Governance Committee.

Sefiye Yayla — Investor Relations Unit Manager
Phone : 0262 676 66 00 /3275

Fax :0262676 66 82

E-mail: yatirimciiliskileri@sarkuysan.com

Ugur Bulat - Investor Relations Unit Member
Phone : 0262 676 66 00 /3276

Fax :0262 676 66 82

E-mail: yatirimciiliskileri@sarkuysan.com

Demet Cizreliogullari — Investor Relations Unit Member — Legal Counsel
Phone : 0262 676 66 00 /3277

Fax :0262676 66 82

E-mail: yatirimciiliskileri@sarkuysan.com

The Investor Relations Department is responsible for ensuring that the investor relations are
conducted as part of Corporate Governance Principles, following the changes that occur in the
regulations concerning the Capital market Board Law and making sure that the concerned
departments in the Company are informed, maintaining the relationship between the Capital
Market Board (CMB), the Istanbul Stock Exchange (BIST) and the Central Records Agency (MKK)
and representing our Company.

Information and disclosures of a nature that could affect the use of shareholder rights are
presented to the attention of shareholders on our website, www.sarkuysan.com. In 2025, our
Company made 48 special situation disclosures on the Public Disclosure Platform. Material
events were disclosed according to the "Material Events" communiqué, and no sanctions were
imposed by the CMB and Borsa Istanbul. The verbal applications, which were made by investors
to our Company within the period, were also responded.

Investor Relations Unit prepares an annual report regarding its activities and submits this report
to the Corporate Governance Committee within the first two months of the following year.
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1. Shareholders Exercising Their Right to Information

1.1 Facilitating Use of Shareholder Rights

Updated information and disclosures that may affect the use of shareholder rights are
presented to the attention of the investors on the corporate website.

1.2 Right to Demand and Review Information

While there is no article concerning the appointment of a special auditor in our articles of
association, our company avoids actions that may complicate special audit and in 2025 there
were no requests for a special audit from shareholders.

Investors can obtain answers to anything they want to know about our company from the 0 262
666 66 00 / Extension 3275 and 3276 telephone numbers. The e-mail address of investor
relations, yatirimciiliskileri@sarkuysan.com, can be used by shareholders to have all their
questions answered other than information that has not been disclosed to the public, that is
confidential and of a commercial secret nature. The inquiries of our partners who choose to
contact us via mail will be answered immediately.

Information and disclosures of a nature that could affect the use of shareholder rights are
presented to the attention of shareholders on our website www.sarkuysan.com under "Investor
Relations" menu. Also, following the agreement made with the MKK, the sub-section
"Information Society Services" was added under the "Investor Relations" section and through
the link provided here services can be accessed over the e-COMPANY Portal on MKK thus
fulfilling the obligations specified in the TCC article 1524 and in the Regulation.

1.3 General Assembly

Company's General Assembly Meetings and invitation to General Assembly are organized in a
way that provides adequate information to the shareholders and wide participation of the
shareholders as per Turkish Commercial Code, Capital Market Regulation, General Assembly
Internal Directive and Corporate Governance Principles. The Ordinary General Assembly
Meeting with regard to 2024 operating period was held on 18.04.2025 at the headquarters of
the company. Shareholders acting as principal or agent participated in the meeting which was
organized in the electronic environment along with physical attendance and 70.98%
participation was achieved.

Call for the General Assembly meeting is announced 3 weeks before the General Assembly as
per Corporate Governance Principles Communiqué, on the same date as the Board of Directors
decree dated 17.03.2025, via Special Occasion Announcement made through Public Disclosure
Platform and Electronic General Assembly System (EGKS). As per the obligatory regulations in
order to inform shareholders and enable highest participation for the meeting, the Call for
General Assembly meeting was advertised in The Turkish Commercial Registry Gazette dated
21.03.2025, in Gebze Newspaper and Company website on 21.03.2025.

Additionally, an announcement was made regarding the General Assembly Meeting to the
shareholders of Group A Registered Shares by a letter dated 24.03.2025. The agenda of the
meeting, information regarding the meeting, a copy of power of attorney and signature
declaration were attached to the letters. At least three weeks before the general assembly
meeting date, excluding announcement and meeting dates, the Consolidated Financial
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Statements and the Annual Report were made available to shareholders as part of the Turkish
Commercial Code no. 6102, article 437.

We negotiated with the Company Medianova Internet Hizmetleri ve Tic. A.S. for an Electronic
General Assembly Meeting per the Turkish Commercial Code number 1524 and article 34 of our
Articles of Association. On the day of our Company's general assembly meeting the audio and
video of our meeting was broadcasted by 3 cameras on the internet by connecting to the Central
Records Agency.

Privileged persons who have the opportunity to obtain partnership information have not
taken action as part of the activity subject of the partnership in their own name.

The Board members, other concerned individuals, authorities in charge of preparing the
financial statements and the auditors were present at the General Assembly meeting to answer
guestions and provide information about the subjects on the agenda. During General Assembly
meeting, items on the agenda are conveyed to the shareholders in an unbiased, clear and
detailed manner. During General Assembly meeting, shareholders and stakeholders who
participated in the meeting evaluated the questions asked in EGKS environment electronically
as well as physically as per the related regulation and answers were given by the Members of
the Board of Directors and Senior Managers; no question was left unanswered.

Company General Assembly is held as per the relevant Turkish Commercial Code and Capital
Market Board provisions, being open to all shareholders, employees and physical persons
permitted to participate in the assembly as part of the relevant regulations. During the General
Assembly meeting, information was provided to the partners under a separate agenda item
about the donations and aids given out within the period and a decision was made on the upper
limit for donations in 2025. All of the decisions concerning the meeting agenda matters
discussed in the General Assembly and the minutes of General Assembly meeting including the
dividends were published on PDP, EGKS and e-Company portals as well as our company's
corporate website, www.sarkuysan.com, after the meeting.

1.4 Right to Vote

While the Company avoids all practices that make it difficult for shareholders to use their votes,
the necessary mechanisms have been established to help shareholders vote easily and properly,
even outside the borders. Hence, shareholders who have the right to participate in General
Assembly Meetings are able to attend these meetings in electronic setting per Turkish
Commercial Code article 1527 according to articles 21 and 34 of the articles of association
concerning Participation in General Assembly Meetings Electronically. At the 2024 Ordinary
General Assembly meeting the system established according to this provision of the articles of
association was used to enable shareholders and their representatives to use their votes. No
privileges are recognized concerning voting rights in the Company’s Articles of Association.
There is one vote per share in the Ordinary and Extraordinary General Assemblies. Shareholders
may attend the General Assembly meetings by proxy with the power of attorney issued in the
name of shareholders or non-shareholders representing them. Power of attorney holders who
are also shareholders shall have the right to use their own vote plus the vote of the share they
are representing. The power of attorney form is determined and announced by the Board in
accordance with the CMB. There are no privileges concerning the use of votes. Only as a
requirement of our articles of association, during the election of Board of Directors, 5 of the
Board members are selected amongst the candidates nominated by shareholders of the (A)

Sarkuysan Annual Report 2025 V¥


http://www.sarkuysan.com.tr/

group and 4 candidates nominated by the (B) group shareholders, after which the selection is
carried out in the General Assembly. The Company has not voted in a General Assembly of a
partnership, in which the company has cross-ownership that also brings rulership.

1.5 Minority Shareholder Rights

The Company pays utmost attention to the minority shareholders to use their rights. The Company
agrees that the related legislation in terms of the use of minority shareholder rights is sufficient. No
extension was included in the Articles of Association regarding the minority shareholder rights.

1.6 Dividend Right

There are no privileges on dividend rights and profit is distributed equally to all existing shares. The
Company has a specific and consistent dividend distribution policy. This policy is presented to the
partners for approval at the general assembly meeting and is disclosed on our company's corporate
website. Profit is distributed according to the policy provisions.

Dividend Distribution Policy

The annual profit of the Company is distributed per General Assembly meeting decision in accordance
with the Dividend Distribution policy formulated in accordance with the Turkish Commercial Code,
Capital Market Law, appropriate regulations and Company's articles of association.

The Board determines its proposal for dividend distribution in line with appropriate legal provisions
and by observing the sensitive benefit balance between shareholders and the Company.

The decision of whether to distribute profit or not is taken during the General Assembly upon the
proposal of the Board. The Board's proposal for dividend distribution is publicly disclosed together
with the dividend distribution scheme, for which the format and content are defined by the Capital
Markets Board, in line with CMB's regulations on the disclosure of material events, on the date when
the agenda of the general assembly meeting is announced at the latest, and then posted in the
Company's corporate website.

The dividend distribution process is initiated no later than the end of accounting period for which the
general assembly meeting where dividend distribution is decided is held.

The profit may be paid in instalments of equal or different amounts subject to the further appropriate
decision taken at the general assembly meeting. The number and timing of instalments are
determined during the general assembly meeting or by the board of directors authorized thereby.
Instalment payments are distributed equally to all of the shares existing as of the date of payment pro
rata their shares in capital, regardless of their dates of issuance and acquisition.

The dividend per share is found by dividing the profit to be distributed to shareholders under the
general assembly meeting decision by total number of shares.

There is no share certificate granting any privilege for dividend share.

Since the share certificates of the Company are registered on account as per the applicable
regulations, dividend payments are deposited to Takasbank A.S. for further transfer to the accounts
of shareholders with brokers and banks upon Central Registry's request on the date specified by the
general assembly.

Dividend distribution is affected in accordance with Turkish Commercial Code, Capital Market Law,
applicable regulations and the Company's articles of association.

The Company's Articles of Association should contain a specific provision for dividend distribution to
Board members and Company's employees.

The Company's articles of association should contain a provision to make donations. The limit of
donation is designated defined during the general assembly meeting. Donations made within the
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given fiscal period are added to the distributable profit base. The donations and payments to be made
are presented to the partners in the ordinary general assembly.

The dividend distribution policy is formulated in accordance with the Turkish Commercial Code,
Capital Market Law appropriate legal regulations and the Company's Articles of Association and
included in the annual report. Shareholders are informed accordingly during the general assembly
meeting.

In the event that it is proposed to make an amendment to the dividend distribution policy, the Board
resolution on this matter and justification thereof are publicly disclosed in accordance with CMB's
regulations on the public disclosure of material events.

1.7 Transfer of Shares

There are no restrictions that make transfer of shares difficult. All of the A and B Group shares that
were issued against our company's issued capital have been listed in the Stock Exchange. Whilst the
Group A registered shares are not traded, the B group shares are issued to the holder and traded. Per
article 7 of the Company’s Articles of Association "Founding partners who wish to sell their Group (A)
Registered Shares shall first propose their intention in writing through the Board to the other partners.
If none of the founding partners states an interest in the said shares at the market value or the actual
value of the share stock, this share may be sold to an outsider. All sales, which are not done
accordingly shall be considered invalid by the company and shall not be entered on the company
ledgers."

2.1 Corporate Website

The objective of disclosure policy is to share the performance, expectations, strategies, targets, and
visions of the Company except for confidential business information with the public, relevant
authorities, existing and potential investors and shareholders through an active and open
communication medium. This policy is presented to the approval of the partners during the general
assembly meeting and is disclosed to the public in the annual report and on our company's website.

The Sarkuysan website, www.sarkuysan .com, is actively used by the company in public disclosure
as recommended by the CMB Corporate Governance Principles. The disclosures on the website do
not take the place of notifications and material disclosures required by the Capital Markets Board.
The website is prepared in Turkish and in English with the content and format set forth by the CMB
Corporate Governance Principles. In accordance with Article 1527 of the Turkish Commercial Code, a
specific part of the corporate website is dedicated to legal announcements. This section is available
through "Information Society Services" on our corporate website. The Investor Relations part of our
corporate website contains the Company's trade registration details, most recent shareholding and
management structure, details of preferred shares, announcements, date and issue no of the Turkish
Commercial Registry Gazette announcing the amendments to the Company's articles of association,
Company's up-to-date articles of association, material event disclosures, annual reports,
announcements for General Assembly meetings, sample agenda and power of attorney, list of
attendance, meeting minutes, profit distribution policy, disclosure policy, frequently asked questions
and answers thereto. In the part "Sarkuysan on Istanbul Stock Exchange" on our website, all details
about the Company posted on Istanbul Stock Exchange's corporate website are available. The
corporate website further contains stock prices, charts, prices of some precious items as well as news
about Sarkuysan and all other related news and exchange rates.
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2.2 Annual Report

Board of Directors ensures that annual report reflects company activities completely and correctly.
The Company's annual report is prepared according to the provisions in the Regulation on
Determining the Minimum Contents of Company Annual Reports published in the Official Gazette no
28395 dated August 28, 2012, the periods in the Communique on Principles Concerning Financial
Reporting in the Capital Markets (Il - 14.1) and as part of Corporate Governance Principles and are
disclosed to the public.

3.1 Company Policy Regarding Stakeholders

The rights of all our stakeholders and employees are protected, and they are informed efficiently as
part of our information disclosure policy concerning Company activities. Stakeholders are
organizations or interest groups like employees, creditors, customers, suppliers, unions and various
nongovernmental organizations that are involved in our Company's reaching its goals or in its
activities. The Company protects the rights of stakeholders that are organized by relevant regulations
and mutual contracts in its operations and activities. In cases where the rights of stakeholders are not
protected under regulations and mutual contracts, the rights of stakeholders are protected as part of
good faith and to the extent of the company's capabilities.

Our company forms the necessary mechanisms to forward any acts of stakeholders that are in
violation of our company's relevant regulations and ethically unsuitable to the corporate governance
committee or the committee in charge of auditing.

3.2 Supporting the Contribution of the Stakeholders to the Management of the Company

In order to encourage the participation of personnel at all levels in the management, regular
management meetings are held with the attendance of department managers and executive
managers. The "Suggestion System" for employees is actively used. In 2025, 72 of the 114 suggestions
were accepted. Those whose suggestions are chosen to be the best are rewarded every year. All of
the operations and processes of our company are carried out in accordance with the ISO 9001 quality
management system procedures. While there are no provisions in the Company's Articles of
Association concerning employee participation in management, the principle of employing personnel
who have been raised within the company for vacancies in senior management positions has been
adopted.

3.3 Corporate Human Resources Policy

The Company adopted an employment policy that ensures equal opportunity. This is indicated in the
Human Resources Policy section of Company Annual Report Corporate Governance Principles
Compliance Report section. The Succession Policy is currently being developed. Action is taken in line
with the Human Resources Policy disclosed on the Company website.

When forming employment policies and planning careers, the principle of providing equal opportunity
to people in equal conditions is implemented. Employees are treated fairly in all rights and training
programs are provided to increase their knowledge, skills and experience. Meetings are organized to
inform employees and get their views on the financial status of our company, salaries, career, training
and health. Periodic bulletins and announcements as necessary are issued to achieve an efficient
communication network to inform employees, increase their motivation and develop good relations
and communication.
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Decisions that are made concerning the employees or developments regarding the employees are
notified to employees or their representatives and if deemed necessary the views of the unions
concerned are obtained for these types of decisions.

Various measures have been taken to prevent discrimination among employees and protect them
against physical, mental and emotional abuse within the company, and these include procedures,
training, awareness raising, targets, tracking, grievance mechanisms.

Our Company effectively supports the freedom to establish organizations and collective labor
agreements. Relations with employees as part of Collective Labor Contracts are conducted through
representatives. As an employer, the Company is a member of the Turkish Metal Industrialists (MESS),
and its blue-collar workers are members of the United Metal Labor Union.

A safe work environment and conditions are provided for our employees. As part of the "ISO 9001
Quality Management System" job descriptions and our booklet titled "The Basic Sources of Our
Corporate Culture", which includes Our Quality Policy, Our Personnel Guidelines, Our Collective Labor
Contract and Our Corporate Behavior Principles, is given in printed form to each employee. The
"Occupational Health & Safety Handbook" is distributed to our employees, blue collars in the first
place, as part of the activities we carry out to prevent work accidents. Applications like vaccination,
health screening, and medical follow up is carried out meticulously to protect employee health, which
is a top priority of the company. Necessary activities are carried out in integration with our legal
obligations within the framework of the "OHSAS 18001 Occupational

Health and Safety" management system standards that we are certified with. All our employees, their
spouses and children are insured against any kind of accidents 24/7 and for 365 days with a group
personal accident policy.

Various social, sports, and art events are organized to motivate employees. Our Sarkuysan Tennis
Table team has won domestic and international championships and a number of different
achievements while we also have different activities in music.

Our Turkish Music Chorus, which is composed of our staff members, gives concerts to the local people
in Gebze. Furthermore, folk dancing and Pilates activities continue.

3.4 Relations with Customers and Suppliers

The Company has measured customer satisfaction and has been operating based on the principle of
unconditional customer satisfaction. Customers are informed in case there is a delay in processing
their requests regarding products and services they have purchased. The Company is committed to
the quality standards regarding products and services. The Company has the necessary measures in
place to protect the confidentiality of sensitive information of customers and suppliers as part of
commercial secret.

3.5 Ethics Code and Social Responsibility

The Ethics Code of the Company is explained to the employees under the "Corporate Behavior
Principles" titles within "The Basic Principles of the Company Culture" manual.

Partnership is sensitive to social responsibility. Measures have been taken to prevent corruption and
bribery.

Our Company presents its governance undertakings concerning the environment and health and
safety with its "Environment, Health and Safety Policy" which it has disclosed to the public through
our Company website.
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Being aware of its social responsibilities, Sarkuysan continuously develops social projects in all fields.
Accordingly;

Frej Han, renovated and used as Company Headquarters for several years, is an important
contribution to our cultural legacy. The Company contributes to education by building the Sarkuysan
High School in Gebze and the Sarkuysan Elementary School in Darica and by granting non-refundable
scholarships to higher education students. Sarkuysan also supports State Religious Affairs with the
Sarkuysan Mosque inspired by and built as an Ottoman Architectural complex. Contributing to health
sector by allocating the funds reserved in the beginning of the year for the urgent medical device
needs of a health institution, the Company also supports sports with its Table Tennis Team, which
frequently represents our country successfully in the European Cup Championship. Contributing to
arts with its Turkish Music Choir, Folk Dance group consisting of its employees, the Company pays
utmost attention to the environment by developing forestation areas. And last but not least is that
Sarkuysan promotes our country by hosting international events. There are no cases filed against our
Company for environmental damage in this period.

4.1 Function of the Board of Directors

The Board of Directors ensures that strategies and risks do not threaten long-term interests of
the company and implementation of effective risk management. Meetings' agendas and
minutes show that the Board of Directors discusses and approves strategic targets of the
company, determines the required resources and supervises performance of the
management.

4.2 Rules of Procedures for the Board of Directors
The Board of Directors has documented its activities and informed shareholders of these.

The Board of Directors has created an internal audit system suitable to the scale of the company and
complexity of the activities. Information regarding processes and effectiveness of internal audit
system are given in the annual report.

The President and the Managing Director positions are filled by two different persons. The Board of
Directors ensures effective operation of investor relations department and corporate governance
committee and works in close cooperation with investor relations department and corporate
governance committee to resolve conflicts between company and shareholders and in
communication with shareholders.

According to the Company's Articles of Association, the management of the Company is carried out
as part of Turkish Commercial Code provisions and the Capital Markets Board Regulation by 14
members, 9 of which are regular members and 5 of which are independent members, to be elected
by General Assembly decision from among the 5 candidates nominated by A Group shareholders and
4 candidates to be nominated by B Group shareholders. The Members of the Board must be
determined to assist in conducting efficient and constructive work, making fast and rational decisions
and effectively organizing the formation work of the committees.

Some members of the board are assigned to executive positions whilst others are not. (Members of
the board who are not assigned to an executive function are individuals that, except for membership,
do not have any other management position in the company or an executive department that reports
to them and are not involved in the daily workflow and ordinary activities of the company.) Amongst
the Members of the Board who are not assigned to an executive function, there are independent
members with the ability to carry out their duties without being under any kind of influence.

As part of the duties of Members of the Board of Directors and managers, managers' liability
insurance with 5 million Euro worth of securities was put in place to pay damages against
liabilities they may be held responsible for personally.
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4.3 Structure of the Board of Directors

. Independent Latest Term | Committees . .
- Executive or . Duties Outside
Name-Surname | Position Not Member of Date of of Assigned & the Compan
Board or not | Election | Office Roles pany
Chairman and
Not An 3 Managing Director
Hayrettin CAYCI [ Chair Executive Independent | 07.04.2023 Years at Sarkuysan Group
Member of Companies
Turktrade Chairman
Not An Acting President and
o . | Actin . 3
Hamit MUCELLIT |28 Executive | Independent |07.04.2023 Member of Board at
President Member Years Sarkuysan Group of
Companies
Not An Acting President and
. . 3
A. Hamdi BEKTAS | Member Executive Independent |07.04.2023 Member of Board at
Years Sarkuysan Group of
Member Companies
Not An Member of Board at
Cenap TASKIN | Member Executive Independent |07.04.2023 3 Sarkuysan Group of
Member Years Companies
. — Not An
Ipek KILIMCI . 3
per Member | Non-executive | Independent | 07.04.2023
OZCAN Years
Member
. Not An
Diana Manus Member | Non-executive | Independent | 07.04.2023 3
URUN Years
Member
Not An 3 Corporate
Turgay SOHOGLU | Member | Non-executive | Independent |07.04.2023 Governance
Years .
Member Committee
Bekir Not An 3 Corporate
Ly - i .04. G
MENETLIOGLU Member | Non-executive | Independent | 07.04.2023 Years overnance
Member Committee
Corporate
Fatma Burcu Not An 3 goverh:[nce
Member | Non-executive | Independent | 07.04.2023 OMMITLees,
CESUR Memb Years Early Risk
ember Detection
Committees
Fatma Zeynep . Independent Audit
KUMAN Member | Non-executive Member 18.04.2025 | 1 Year Committee
Audit, Corporate
Mehmet Nazmi . Independent Governance Founding Partner at
M Non- 18.04.2025 1Y !
ERTEN ember on-executive Member 8.04.2025 ear Risk Assessment Erten & Erten
Committees
. B ' Independent Audit, Ear!v Risk Member of Loan
Virma SOKMEN | Member | Non-executive Memb 18.04.2025 | 1 Year Detection Committee at Yapi
ember Committees Kredi Bank
Member of the
; . |Independent Corporate Board of Turktrade
lIfeta AKSOY Member | Non-executive Memb 18.04.2025 | 1 Year Governance (Foreign Trade
ember Committee Association of
Turkey)
. Audit, Early Risk
Mehmet Ali . Independent ! .
.. Member | Non-executive 18.04.2025 | 1 Year Detecti Economist Author
YILDIRIMTURK Member oo !
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In the Ordinary General Assembly Meeting held in 2025, 5 independent members who fully meet the
criteria set forth by the Capital Markets Board's communique no. 1I-17.1 were elected. The
Independent Members of Board submitted their independence declarations and background
information to the Corporate Governance Board before the General Assembly Meeting. No incidents
that would invalidate the independent status of our independent board members occurred in this
activity period.

In accordance with the decision taken in the General Assembly meeting dated 07.04.2023, the
Members of the Board were elected to serve for 3 years and in accordance with the decision taken in
the General Assembly meeting dated 18.04.2025, the Independent Members of the Board were
elected to serve for 1 year; and it was decided by the General Assembly decision that all members of
the Board of Directors be allowed to carry out transactions in accordance with articles 395 and 396 of
the Turkish Commercial Code and the Capital Market Board regulations.

With the objective of carrying out the duties and responsibilities of our Board efficiently, an "Audit
Committee", a "Corporate Governance Committee" and an "Early Risk Detection Committee" were
established in line with Board decision 1351/12.41 dated 18.09.2012 and these committees conduct
their activities as part of their specified operation principles. However, since a separate nomination
committee and a remuneration committee have not been established due to the structure of the
Board, the corporate governance committee carries out the duties of these committees. No conflicts
of interest occurred in the committees in 2025.

The tasks, principles of work and which members will comprise the committees are determined by
the Board and disclosed on Public Disclosure Platform (PDP).

The managing director is not assigned to any of the committees.

The utmost care is taken to make sure that one Board member is not assigned to more than one
committee but members who have to serve on more than one committee due to the structure,
provide communication between the committees that serve in related matters and increase the
ability to cooperate. The Board of Directors is of the opinion that the benefits expected from the
committee’s work are being provided.

All kinds of resources and support, which are required for the committees to fulfil their duties, are
provided by the Board. The committees invite people who they deem necessary to the meetings and
obtain their views.

Committees utilize independent expert opinions on subjects they require concerning their operations.
The fees for consultation which is needed by the committee are covered by the company. However,
in such a case, information about the person/company service is being acquired from and whether or
not this person/company has any relation with the company is included in our annual report.

Decisions that are made as a result of the independent work done by our committees are presented
to the Board of Directors and the final decision is made by the Board of Directors. Committees put all
their work into writing and keep records. Our committees meet at the frequency that is deemed
necessary and explained in the working principles. Committees present reports containing
information about their work and results of meetings to the Board of Directors.
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4.4. Nature of Board Meetings

Our Board of Directors meets at least once a month as part of the provisions of the articles of
association. The President negotiates with the other Members and the Managing Director to
determine the agenda of the Board meeting. Members make every effort to attend every meeting
and voice their opinions at the meetings. All members of the Board physically attended to the majority
of the board meetings. Work has been started to make sure remote participation can be made
possible through technological means and this has been included in the articles of association.

The Board of Directors sets a minimum period for the members of the Board to be provided
information and documents regarding the items of the agenda before the meeting is held. The
opinions of members who did not attend the meeting but submitted their views in writing are
submitted to the attention of other members.

Each member of the board has one vote.

How the Board of Directors meetings are to be held has been organized and also an internal guideline
has been prepared as part of the TCC and relevant regulations. In 2025, the Board of Directors met 20
times.

The Board Members shall always consult to the Chairman and ask for matters to be added to the
agenda.

The Independent Members of the Board have positive votes on the Board decisions concerning
related party processes presented to the Members of the Board for approval.

The issues on the agenda in Board meetings are openly discussed in every aspect. The President does
the best to make sure that nonexecutive members actively attend the Board meetings. Board
members shall record their reasonable and detailed justifications for opposing votes on issues they
disagree with in the decision record. Minutes of Board meeting shall indicate that all items on the
agenda are discussed, and records shall include the opposing views as well.

Members of Board shall set aside sufficient time for company work. If the member of Board is an
administrator or board member in another company or provides consultation in another company, it
is essential that this situation does not cause any conflicts, interests, or disruptions in the member's
work in this company. Members of the Board are not restricted in assuming other duties outside of
the company.

4.5 Committees Built Under the Board of Directors

Independent members of the Board are assigned to more than 1 committee. Members who have to
serve on more than one committee shall enable communication between the committees that serve
in related matters and increase the ability to cooperate. The committees invite people whose views
were deemed necessary to be heard at the meetings and hear their views.

Sarkuysan Annual Report 2025 Fi5yJ



The Audit Committee

Our audit committee monitors the Company’s accounting system, the disclosure of financial
information to the public, independent auditing and the operation and efficiency of the internal
control and auditing system. At least one of the members of the committee in charge of auditing shall
have 5 years of experience in auditing/accounting and finance.

The independent audit company that our company will obtain services from and the services to be
obtained from this company are determined by the audit committee and presented to the board for
approval. The Company accounting and internal audit system, investigation and conclusion of
complaints received by the Company concerning internal audit and the methods and criteria to be
applied in the evaluation of disclosures concerning Company employees, Company accounting, and
independent audit as part of confidentiality principles are determined by the audit committee. The
audit board makes an evaluation of the annual and interim financial statements to be disclosed to the
public and their compliance with the accounting principles followed by the company and their
accuracy and submits the evaluations along with the opinions of company administrators and
independent auditors, in writing to the Board. The audit committee met 5 times in 2025, and the
results of these meetings were recorded, and decisions were presented to the board of directors.
Explanations of the activities and meetings results of the audit committee are provided in the annual
report. The number of audit committee's submission with written notification to the board within the
accounting period is included in the annual report.

The Audit Committee

Name-Surname Position in the Company Duty on the Committee
Fatma Zeynep KUMAN Independent Member of the Board | Chair

Mehmet Nazmi ERTEN Independent Member of the Board | Member

Virma SOKMEN Independent Member of the Board | Member

Mehmet Ali YILDIRIMTURK | Independent Member of the Board | Member

lIfeta AKSOY Independent Member of the Board | Member

Corporate Governance Committee

Our corporate governance committee determines whether or not corporate governance principles
are being implemented in our company, if not the reasons for not implementing and the conflicts of
interest that are generated by not fully complying with these principles, they make recommendations
to the board to improve the implementation of corporate governance applications and monitor the
work of the investor relations department.

Name-Surname Position in the Company Duty on the Committee
Mehmet Nazmi ERTEN | Independent Member of the Board | Chair

Turgay SOHOGLU Member of the Board Member

Bekir MENETLIOGLU Member of the Board Member

Fatma Burcu CESUR Member of the Board Member

iIfeta AKSOY Member of the Board Member

Sefiye Yayla Investor Relations Manager Member
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Nomination Committee (within our Corporate Governance Committee)

The duties of this committee include forming a transparent system for selecting, evaluating and
training suitable candidates for the Board and management positions with administrative
responsibility, to determine policies and strategies on this subject, to make regular assessments of
the structure and productivity of the Board and to submit suggestions to the Board on changes that
could be made on these subjects.

Remuneration Committee (within our Corporate Governance Committee)

This committee determines the principles, criteria, and applications to be used in the remuneration
of the Members of the Board and managers with administrative responsibilities taking into account
the long-term goals of the Company and monitors the application thereof. The committee presents
recommendations for the wages to be paid to Board members and managers with administrative
responsibility considering their degree of meeting the criteria used in remuneration to the Board.

Early Risk Detection Committee

The risk assessment committee works to detect the risks that could endanger our company's
existence, development, and continuation, to take precautions concerning the detected risks and
manage the risks; and reviews the risk management systems at least once a year. Additionally, the
committee meets at least once every two months and gives reports to the Board on their work.

Name-Surname Position in the Company Duty on the Committee
Virma SOKMEN Independent Member of the Bog Chair

Mehmet Nazmi ERTEN Independent Member of the Bog Member

Fatma Burcu CESUR Member of the Board Member

Mehmet Ali YILDIRIMTURK | Independent Member of the Bog Member

4.6 Financial Rights Given to the Members of the Board and Administrative Executives

The principles of remuneration for the members of the Board and administrative executives were put
in writing and presented to the shareholders as a separate item on the agenda at the general assembly
meeting dated 18.04.2025. Our partners are given the opportunity to submit their opinions on the
subject.

Profit shares, profit options or payment plans based on the company's performance cannot be used
in the remuneration of Independent Board Members. In fact, the wages of our independent board
members are determined at a level that will maintain their independence. Our company has not
provided credit facilities to any of the members of the board of directors or managers with
administrative responsibilities, has not given loans or extended the term of the loan that was given,
has not improved the conditions of loan, has not provided credit facilities under the title of a personal
credit through third parties or has not given guarantees on behalf of these such as indemnity.
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All other benefits acquired with the wages given to Board members and administrative staff were
disclosed to the public via the annual report.

The wages, attendance fees, and dividends from the annual profit of Board Members and
administrative staff were put in writing. The criteria and remuneration principles were presented as
a separate agenda subject in the General Assembly meeting dated 18.04.2025 and shareholders were
given the opportunity to state their opinions. Decisions, which are made at a later date, are written
on record and disclosed to the public. This information that is included in our annual report is also
available on our website.

Risk Management and Internal Control Mechanism

All of the strategic, operational, financial particularities and other aspects that are thought to create
risks preventing our Company from achieving its short- and long-term targets are evaluated at every
level of the organization starting from the Board of Directors' level. The Early Risk Detection
Committee that is established for this purpose carries out activities in parallel with the objective of
making recommendations and giving advice towards detecting, evaluating and managing, reporting
all kinds of risks including strategic, financial, operational risks etc., that may have an impact on the
Company and taking them into consideration in the decision taking mechanisms.

The internal audit system of the Company consists of job descriptions, authorization system, policies,
and documented procedures that were previously determined based on the workflows and processes.
Our Company aims to achieve its targets on efficiency and effectiveness of operations, the reliability
of its financial reporting system and assurance on the compliance to the legal regulations through
implementation of an internal audit system. Internal audit system is regularly subjected to periodic
evaluation by the Quality Assurance Department and effectiveness of the production operations is
inspected. The Audit Committee has notified the Board of Directors in writing about its opinions on
the election of the independent auditors for the year 2025,

interim and annual financial statements to be disclosed to the public, accuracy, and consistency of
them with the accounting principles and actual figures and the decisions taken during the meetings
held throughout the year.

Strategic Goals of the Company

The goals and critical performance indicators that are in parallel with the Company's vision and
mission are approved by the Board of Directors at the budget meetings which is organized at the end
of the previous year. The Board of Directors reviews the results of activities and target indicators by
comparing with the previous year's performance and target indicators in its ordinary meetings.
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INDEPENDENCE STATEMENT OF BOARD MEMBERS

| hereby declare that | am a candidate for assuming the role of an "Independent Member" in the
Board of Directors of Sarkuysan Elektrolitik Bakir San. ve Tic. A.S (Company); as part of the criteria
stipulated in the legislations, the articles of association of the Company and the Corporate
Governance principles issued by the Capital Markets Board,

Within the last five years, no executive employment relation that would give important duties and
responsibilities has been established between myself, my spouse, my second degree relatives by
blood or by marriage and (i) the Company and (ii) the subsidiaries of Company, and (iii) shareholders
who control the management of Company or who have significant influence in Company and legal
persons controlled by these shareholders; and that | neither possess more than 5% of any and all
capital or voting rights or privileged shares nor have significant commercial relations,

Within the last five years, | have not worked as an executive manager who would have important
duties and responsibilities, or have not been a member of the Board of Directors or been a
shareholder (more than 5%) particularly in the companies that pro- vide auditing, rating and
consulting services for the Company (including tax audit, legal audit, internal audit), and in the
companies that the Company purchase products and services from or sells products and services to
as part of the agreements signed,

| do have the professional training, knowledge, and experience that will help me properly carry out
the tasks and duties | will assume as a result of my independent membership on the Board,

In accordance with the legislation, | will not be working full-time in public institutions and
organizations (except working as an academician at the university) after being elected as a member,
| am treated as a resident in Turkey in accordance with the Income Tax Law no 193 of 31.12.1960,

| do have strong ethical standards, professional standing and experience that will help me positively
contribute to the activities of Company and remain neutral in conflicts of interest between Company
shareholders, and that will help me take decisions freely by taking the rights of the stakeholders into
consideration,

| will be able to spare the sufficient time for the activities of the Company to an extent that will help
me pursue the activities of the Company and fulfil the requirements of my tasks and duties,

| have not been a member of the Board of Directors of the Company for more than six years in total
within the last decade,

| have not been an independent member of the Board of Directors in more than three of the
companies controlled by the Company or by the shareholders who control the management of the
Company and in more than five of the publicly traded companies in total,

| have not been registered and announced on behalf of the legal entity elected as member of the
Board of Directors,

And therefore, | will fulfil my Board membership as an independent member.

Yours faithfully,
Virma S6kmen
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INDEPENDENCE STATEMENT OF BOARD MEMBERS

| hereby declare that | am a candidate for assuming the role of an "Independent Member" in the
Board of Directors of Sarkuysan Elektrolitik Bakir San. ve Tic. A.S (Company); as part of the criteria
stipulated in the legislations, the articles of association of the Company and the Corporate
Governance principles issued by the Capital Markets Board,

Within the last five years, no executive employment relation that would give important duties and
responsibilities has been established between myself, my spouse, my second degree relatives by
blood or by marriage and (i) the Company and (ii) the subsidiaries of Company, and (iii) shareholders
who control the management of Company or who have significant influence in Company and legal
persons controlled by these shareholders; and that | neither possess more than 5% of any and all
capital or voting rights or privileged shares nor have significant commercial relations,

Within the last five years, | have not worked as an executive manager who would have important
duties and responsibilities, or have not been a member of the Board of Directors or been a
shareholder (more than 5%) particularly in the companies that pro- vide auditing, rating and
consulting services for the Company (including tax audit, legal audit, internal audit), and in the
companies that the Company purchase products and services from or sells products and services to
as part of the agreements signed,

| do have the professional training, knowledge, and experience that will help me properly carry out
the tasks and duties | will assume as a result of my independent membership on the Board,

In accordance with the legislation, | will not be working full-time in public institutions and
organizations (except working as an academician at the university) after being elected as a member,
| am treated as a resident in Turkey in accordance with the Income Tax Law no 193 of 31.12.1960,

| do have strong ethical standards, professional standing and experience that will help me positively
contribute to the activities of Company and remain neutral in conflicts of interest between Company
shareholders, and that will help me take decisions freely by taking the rights of the stakeholders into
consideration,

| will be able to spare the sufficient time for the activities of the Company to an extent that will help
me pursue the activities of the Company and fulfil the requirements of my tasks and duties,

| have not been a member of the Board of Directors of the Company for more than six years in total
within the last decade,

| have not been an independent member of the Board of Directors in more than three of the
companies controlled by the Company or by the shareholders who control the management of the
Company and in more than five of the publicly traded companies in total,

| have not been registered and announced on behalf of the legal entity elected as member of the
Board of Directors,

And therefore, | will fulfil my Board membership as an independent member.

Yours faithfully,
Mehmet Ali YILDIRIMTURK
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INDEPENDENCE STATEMENT OF BOARD MEMBERS

| hereby declare that | am a candidate for assuming the role of an "Independent Member" in the
Board of Directors of Sarkuysan Elektrolitik Bakir San. ve Tic. A.S (Company); as part of the criteria
stipulated in the legislations, the articles of association of the Company and the Corporate
Governance principles issued by the Capital Markets Board,

Within the last five years, no executive employment relation that would give important duties and
responsibilities has been established between myself, my spouse, my second degree relatives by
blood or by marriage and (i) the Company and (ii) the subsidiaries of Company, and (iii) shareholders
who control the management of Company or who have significant influence in Company and legal
persons controlled by these shareholders; and that | neither possess more than 5% of any and all
capital or voting rights or privileged shares nor have significant commercial relations,

Within the last five years, | have not worked as an executive manager who would have important
duties and responsibilities, or have not been a member of the Board of Directors or been a
shareholder (more than 5%) particularly in the companies that pro- vide auditing, rating and
consulting services for the Company (including tax audit, legal audit, internal audit), and in the
companies that the Company purchase products and services from or sells products and services to
as part of the agreements signed,

| do have the professional training, knowledge, and experience that will help me properly carry out
the tasks and duties | will assume as a result of my independent membership on the Board,

In accordance with the legislation, | will not be working full-time in public institutions and
organizations (except working as an academician at the university) after being elected as a member,
| am treated as a resident in Turkey in accordance with the Income Tax Law no 193 of 31.12.1960,

| do have strong ethical standards, professional standing and experience that will help me positively
contribute to the activities of Company and remain neutral in conflicts of interest between Company
shareholders, and that will help me take decisions freely by taking the rights of the stakeholders into
consideration,

I will be able to spare the sufficient time for the activities of the Company to an extent that will help
me pursue the activities of the Company and fulfil the requirements of my tasks and duties,

| have not been a member of the Board of Directors of the Company for more than six years in total
within the last decade,

| have not been an independent member of the Board of Directors in more than three of the
companies controlled by the Company or by the shareholders who control the management of the
Company and in more than five of the publicly traded companies in total,

| have not been registered and announced on behalf of the legal entity elected as member of the
Board of Directors,

And therefore, | will fulfil my Board membership as an independent member.

Yours faithfully,
iIfeta AKSOY
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INDEPENDENCE STATEMENT OF BOARD MEMBERS

| hereby declare that | am a candidate for assuming the role of an "Independent Member" in the
Board of Directors of Sarkuysan Elektrolitik Bakir San. ve Tic. A.S (Company); as part of the criteria
stipulated in the legislations, the articles of association of the Company and the Corporate
Governance principles issued by the Capital Markets Board,

Within the last five years, no executive employment relation that would give important duties and
responsibilities has been established between myself, my spouse, my second degree relatives by
blood or by marriage and (i) the Company and (ii) the subsidiaries of Company, and (iii) shareholders
who control the management of Company or who have significant influence in Company and legal
persons controlled by these shareholders; and that | neither possess more than 5% of any and all
capital or voting rights or privileged shares nor have significant commercial relations,

Within the last five years, | have not worked as an executive manager who would have important
duties and responsibilities, or have not been a member of the Board of Directors or been a
shareholder (more than 5%) particularly in the companies that pro- vide auditing, rating and
consulting services for the Company (including tax audit, legal audit, internal audit), and in the
companies that the Company purchase products and services from or sells products and services to
as part of the agreements signed,

| do have the professional training, knowledge, and experience that will help me properly carry out
the tasks and duties | will assume as a result of my independent membership on the Board,

In accordance with the legislation, | will not be working full-time in public institutions and
organizations (except working as an academician at the university) after being elected as a member,
| am treated as a resident in Turkey in accordance with the Income Tax Law no 193 of 31.12.1960,

| do have strong ethical standards, professional standing and experience that will help me positively
contribute to the activities of Company and remain neutral in conflicts of interest between Company
shareholders, and that will help me take decisions freely by taking the rights of the stakeholders into
consideration,

I will be able to spare the sufficient time for the activities of the Company to an extent that will help
me pursue the activities of the Company and fulfil the requirements of my tasks and duties,

| have not been a member of the Board of Directors of the Company for more than six years in total
within the last decade,

| have not been an independent member of the Board of Directors in more than three of the
companies controlled by the Company or by the shareholders who control the management of the
Company and in more than five of the publicly traded companies in total,

| have not been registered and announced on behalf of the legal entity elected as member of the
Board of Directors,

And therefore, | will fulfil my Board membership as an independent member.

Yours faithfully,
Mehmet Nazmi ERTEN
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INDEPENDENCE STATEMENT OF BOARD MEMBERS

| hereby declare that | am a candidate for assuming the role of an "Independent Member" in the
Board of Directors of Sarkuysan Elektrolitik Bakir San. ve Tic. A.S (Company); as part of the criteria
stipulated in the legislations, the articles of association of the Company and the Corporate
Governance principles issued by the Capital Markets Board,

Within the last five years, no executive employment relation that would give important duties and
responsibilities has been established between myself, my spouse, my second degree relatives by
blood or by marriage and (i) the Company and (ii) the subsidiaries of Company, and (iii) shareholders
who control the management of Company or who have significant influence in Company and legal
persons controlled by these shareholders; and that | neither possess more than 5% of any and all
capital or voting rights or privileged shares nor have significant commercial relations,

Within the last five years, | have not worked as an executive manager who would have important
duties and responsibilities, or have not been a member of the Board of Directors or been a
shareholder (more than 5%) particularly in the companies that pro- vide auditing, rating and
consulting services for the Company (including tax audit, legal audit, internal audit), and in the
companies that the Company purchase products and services from or sells products and services to
as part of the agreements signed,

| do have the professional training, knowledge, and experience that will help me properly carry out
the tasks and duties | will assume as a result of my independent membership on the Board,

In accordance with the legislation, | will not be working full-time in public institutions and
organizations (except working as an academician at the university) after being elected as a member,
| am treated as a resident in Turkey in accordance with the Income Tax Law no 193 of 31.12.1960,

| do have strong ethical standards, professional standing and experience that will help me positively
contribute to the activities of Company and remain neutral in conflicts of interest between Company
shareholders, and that will help me take decisions freely by taking the rights of the stakeholders into
consideration,

I will be able to spare the sufficient time for the activities of the Company to an extent that will help
me pursue the activities of the Company and fulfil the requirements of my tasks and duties,

| have not been a member of the Board of Directors of the Company for more than six years in total
within the last decade,

| have not been an independent member of the Board of Directors in more than three of the
companies controlled by the Company or by the shareholders who control the management of the
Company and in more than five of the publicly traded companies in total,

| have not been registered and announced on behalf of the legal entity elected as member of the
Board of Directors,

And therefore, | will fulfil my Board membership as an independent member.

Yours faithfully,
Fatma Zeynep KUMAN
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INFORMATION POLICY
Purpose

Sarkuysan Elektrolitik Bakir Sanayi ve Ticaret A.S. pursues a transparent and accurate policy that
enables its shareholders to be in- formed precisely, clearly, accurately, and simultaneously as part of
relevant laws and the Capital Markets Board (CMB) Corporate Governance Principles. Any
information, which is not regarded as a trade secret and can be legally disclosed, is publicly
communicated.

The objective of the disclosure policy is to share past performance, strategies, targets except for
confidential business information, and visions of the Company with the public, relevant authorities,
existing and potential investors, and shareholders through an active and open communication
medium.

Sarkuysan complies with the regulations of CMB and the regulations of the Istanbul Stock Exchange
(IMKB) regarding all public disclosure, and aims to follow the most accurate, fair, simultaneous,
clear, and efficient communication policy as part of CMB Corporate Governance Principles.

Authority and Responsibility

The authority and responsibility to follow, monitor and develop Sarkuysan's policy of clarifying and
informing the public is under the responsibility of the Board, whilst the Vice Managing Director
(Finance), Accounting Department and Investor Relationships Department conduct the coordination
of the disclosure function. Such authorities carry out their responsibilities in close cooperation with
the Board and the Managing Director.

The Disclosure Policy approved by the Board is submitted to the consideration of shareholders at
the General Assembly meeting and disclosed publicly through the corporate website.

Methods and Means of Public Disclosure

The methods and means used to inform the public by Sarkuysan in accordance with the regulations
of CMB and BIST and further with the appropriate provisions of the Turkish Commercial Code (TCC)
are given below:

Material Event disclosures (submitted online to the Public Disclosure Platform (PDP)),

Financial statements, notes, independent audit reports, and statements periodically disclosed on
quarterly basis (submitted online to PDP),

Annual and interim reports,

Corporate website (www.sarkuysan.com),

Prospectus, circular, invitation for general assembly and other documents disclosed through Central
Registration System (CRS) and the Central Database Service Provider (CDSP) systems,
Announcements and notices made in Turkish Trade Registry Gazette, and also in national and local
newspapers that are widely circulated, when necessary, press releases published in the press and
mass media throughout the year parallel to the important developments,

Means and methods of communication such as telephone, e-mail, fax, etc.,

Announcements made through brochures and catalogues,

Domestic and International fairs participated.
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Public Disclosure of Material Events

The material event disclosures of Sarkuysan A.S are prepared by the Financial Affairs Department
and Investor Relations Department and submitted online to PDP by duly authorized directors. The
relevant units carry out controls in connection with the publication of such disclosures on PDP.

Officials with administrative function are Board Members, Auditors, the Managing Director, the
Assistant Managing Directors, Finance Department, Cost Accounting, and other officials who make
administrative decisions having effect on future development and commercial objectives of
Sarkuysan.

Such officials are announced in the Annual Report updated annually and on the corporate website.

In the event that there are legal and commercial relationships between our Company and real &
legal entities with which we directly or indirectly collaborate for capital management and audit
purposes, the necessary disclosures are made pursuant to the appropriate provisions of CMB.

Public Disclosure of Financial Statements

Financial statements and footnotes of Sarkuysan are prepared in consolidated form in accordance
with the provisions set forth by the Public Oversight Accounting and Auditing Standards Authority
(POA) of Turkey and Turkish Financial Reporting Standards (TFRS). Annual and semi-annual financial
statements are subject to independent audit in accordance with Turkish Audit Standards before
public disclosure. 3- and 9-month Financial Statements are also prepared in accordance with TFRS
and publicly disclosed within a defined timeframe.

In accordance with the Capital Markets Legislation, prior to public disclosure of the financial
statements and footnotes, they are submitted to the Board of Directors for approval upon the
positive opinion of the Audit Committee. After attestation is granted at the meeting, financial
statements, footnotes, and the independent audit reports are submitted to BIST and CMB in
accordance with the Capital Market Law and BIST.

Financial statements and footnotes that are disclosed on PDP are publicly announced
simultaneously with PDP on our corporate website under a link titled BIST due to our agreement
with Forex. In addition to that, data on financial statements are retrospectively stored for a period
of five years under the heading "Annual Reports" in the Investor Relations section of the corporate
website.

Public Disclosure of the Annual Report

The content of yearly and interim Annual Reports is prepared in accordance with the Turkish
Commercial Code, CMB legislation and CMB Corporate Governance Principles. Turkish Accounting
Standards (TAS) and Turkish Financial Reporting Standards (TFRS) are applied to the annual report
and financial statements.

Once Annual Reports are prepared, they are subject to the Board's approval and then reports are
publicly disclosed through the corporate website three weeks prior to the General Assembly
meeting and also communicated to PDP online. Investors may obtain a Turkish and English hard-
copy version of the Annual Report from the Finance Department and Investor Relations
Department.
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Website

The Sarkuysan website www.sarkuysan.com is actively used by the Company in public disclosure as
recommended by the CMB Corporate Governance Principles. The disclosures on the website do not
take the place of notifications and material disclosures required by the Capital Markets Board. The
website is prepared in Turkish and in English with the content and format set forth by the CMB
Corporate Governance Principles.

In accordance with Article 1527 of the Turkish Commercial Code, a specific part of the corporate
website is dedicated to legal announcements. This section is available through "Information Society
Services" on our corporate website.

The Investor Relations part of our corporate website contains the Company's trade registration
details, most recent shareholding and management structure, details of preferred shares,
announcements, date and issue no of the Turkish Commercial Registry Gazette announcing the
amendments to the Company's articles of association, Company's up-to-date articles of association,
material event disclosures, annual reports, announcements for General Assembly meetings, sample
agenda and power of attorney, list of attendance, meeting minutes, dividend distribution policy,
disclosure policy, ethical rules of the Company, frequently asked questions and answers.

In the part "Sarkuysan on Istanbul Stock Exchange" on our website, all details about the Company
posted on Istanbul Stock Exchange's corporate website are available. The corporate website further
contains stock prices, charts, prices of some precious items as well as news about Sarkuysan and all
other related news and exchange rates.

Announcements and Notices Published on the Turkish Trade Registry Gazette

As required by the Capital Market Law, Turkish Commercial Code, and the Company's Articles of
Association; the announcements related to the General Assembly meeting, capital increase and
dividend payment are published both in the Turkish Trade Registry Gazette and daily newspapers.

Statements on Exercising the Rights of Partnership

Pursuant to CMB regulations, shareholders are informed about the General Assembly, Capital
Increase, Dividend Payments, merger and appropriate matters through prospectuses and
announcements.

Company's Ordinary General Assembly meetings are held every year within legal periods specified.
The information and documents to be discussed during the General Assembly meeting can be listed
as the List of Attendance, Annual Report, Auditor's Report, Balance Sheet, Statement of Income,
minutes of meeting for the General Assembly and Amendments to the Articles of Association, if any.

Measures to Keep In-house Information Confidential Until Public Disclosure

Sarkuysan A.S. employees with internal information and other relevant parties are informed about
their liability to ensure confidentiality of internal information between the time when the
information subject to a material event disclosure develops until it is announced on PDP.

In the event that it is determined that internal information has unintentionally been shared by
people working for and on behalf of Sarkuysan A.S. with third parties, if it is concluded that the
confidentiality of the information cannot be protected as part of CMB legislations, a material event
disclosure is made immediately.
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DIVIDEND DISTRIBUTION POLICY

The annual profit of the Company is distributed as per the decision taken during the general
assembly meeting in accordance with the Dividend Distribution Policy formulated in accordance
with the Turkish Commercial Code, Capital Market Law, appropriate regulations, and Company's
articles of association.

The Board determines its proposal for dividend distribution in line with appropriate legal provisions
and by observing the sensitive benefit balance between shareholders and the Company.

The decision of whether to distribute profit or not is taken during the General Assembly upon the
proposal of the Board. The Board's proposal for dividend distribution is publicly disclosed together
with the dividend distribution scheme, for which the format and content are defined by the Capital
Markets Board, in line with CMB's regulations on the disclosure of material events, on the date
when the agenda of the general assembly meeting is announced at the latest, and then posted in
the Company's corporate website.

The dividend distribution process is initiated no later than the end of accounting period for which
the general assembly meeting where dividend distribution is decided is held.

The profit may be paid in instalments of equal or different amounts subject to the further
appropriate decision taken at the general assembly meeting. The number and timing of instalments
are determined during the general assembly meeting or by the board of directors authorized
thereby.

Instalment payments are distributed equally to all of the shares existing as of the date of payment
pro rata their shares in capital, regardless of their dates of issuance and acquisition.

The dividend per share is found by dividing the profit to be distributed to shareholders under the
general assembly meeting decision by total number of shares.

There is no share certificate granting any privilege for dividend share.

Since the share certificates of the Company are registered on account as per the applicable
regulations, dividend payments are deposited to Takasbank A.S. for further transfer to the accounts
of shareholders with brokers and banks upon Central Registry's request on the date specified by the
general assembly.

Dividend distribution is affected in accordance with Turkish Commercial Code, Capital Market Law,
applicable regulations and the Company's articles of association.

The Company's Articles of Association should contain a specific provision for dividend distribution to
Board members and Company's employees.

The Company's articles of association should contain a provision to make donations. The limit of
donation is designated defined during the general assembly meeting. Donations made within the
given fiscal period are added to the distributable profit base. The donations and payments to be
made are disclosed to the public as part of rules concerning public disclosure of material events and
are presented to the partners in the ordinary general assembly.

The dividend distribution policy is formulated in accordance with the Turkish Commercial Code,
Capital Market Law appropriate legal regulations and the Company's Articles of Association and
included in the annual report. Shareholders are informed accordingly during the general assembly
meeting.

In the event that it is proposed to make an amendment to the dividend distribution policy, the
Board resolution on this matter and justification thereof are publicly disclosed in accordance with
CMB's regulations on the public disclosure of material events.
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31.12.2025 31.12.2024
Guarantees / Pledges / Mortgages Assigned
Amount (TL) Amount (TL)
A. Total value of GMP assignhed on behalf of the Company 6,682,525,770|6,361,421,255
Sarkuysan A.S. Letter of Guarantees Given 3,240,783,471| 2,855,697,462
Sarkuysan A.S. Surety Bonds Given 3,068,021,180 3,265,755,400
Sar Makina A.S. Letter of Guarantees Given 16,546,053 992,238
Sarda A.S. Letter of Guarantees Given 357,175,066| 238,976,155
Aegean Free Trade Zone Letter of Guarantees Given 0 0
B. Total amount of the GMP assigned in favor of the corporations
included under full consolidation 230,444,942 | 236,899,392
Sureties 230,444,942 236,899,392
Mortgages
C. Total amount of the GMP assigned for securing debts of other 3rd persons
in order to carry out ordinary business operations
D. Total amount of other GMPs assigned
ii. Total amount of the GMPs assigned in favor of the other
group companies that are not included under articles B and C
iii. Total amount of the GMPs assigned in favor of 3rd persons
that are not included under article C
Total 6,912,970,712 | 6,598,320,647
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Contact Details

Headquarters

Address
Phone
Fax
E-mail

Website

Factory
Address

Phone

Fax

E-mail

: Emek Mahallesi Asiroglu Caddesi No: 147

41700 Darica / KOCAELI

: (0 262) 676 66 00 (20 lines)
: (0 262) 676 66 80

(0 262) 676 66 81
(0 262) 676 66 83

: info@sarkuysan.com

: www.sarkuysan.com

: Beylikbagi Mah. Celikoglu Caddesi No:155
41401 Gebze / KOCAELI
: (0 262) 653 26 04 (3 Lines)
(0262) 653 27 52 (7 Lines)
(0 262) 653 45 07 (4 Lines)
:(0262) 6535512
(0262) 653 27 59
: plant@sarkuysan.com

Tuzla Enamel Factory

Address

Phone
Fax
E-mail
Website

: Birlik Organize Sanayi Bolgesi
Bati Cad. No: 4 34953 Tuzla / ISTANBUL

: (0 216) 593 27 27 (pbx)
:(0216) 593 27 33
:info@bemkawire.com.tr
: www.bemkawire.com.tr

Gebze Enamel Factory

Address

Phone
Fax

Store
Address

Phone
Fax
E-mail

: Beylikbagi Mah. 343 Sokak No:6
41401 Gebze / KOCAELI

:(0262) 653 20 20 (pbx)

:(0262) 654 29 85

: Perpa is Merkezi, A Blok
7.ve 8. Kat, No: 733-735
34350 Okmeydani / Sisli / ISTANBUL
: (0212) 222 45 96 (2 Lines)
:(0212) 22198 77
: sksper@sarkuysan.com
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Branch Office
Aegean Free Trade Zone Branch Office

Address : Ege Serbest Bolgesi Niliifer Sok. No: 19 Gaziemir / IZMiR

Phone :(0232) 2515751
(0232) 258 00 26

Fax :(0232) 25172 78

E-mail : sksege@sarkuysan.com

Agency

Sarkuysan S.P.A.

Address : Via Caracciolo 30
20155 Milan / ITALY

Phone : (0039) 0234592237

Fax : (0039) 0234592189

E-mail s italia@sarkuysan.com

Subsidiaries and Affiliates

Demisag Dokiim Emaye Mamulleri San. A.S.

Headquarters

Address : Emek Mah. Asiroglu Cad. No: 147
41700 Darica / KOCAELI

Phone :(0262) 677 46 00 (pbx)

Fax :(0262) 677 46 99

Website : www.demisas.com.tr

Factory

Address : Vezirhan Beldesi, (11130) / BILECIK

Phone :(0228) 2331014

Fax :(0228) 2331246

E-mail :info@demisas.com.tr

Sarmakina San. ve Tic. A.S.

Headquarters and Factory

Address : Osmangazi Mah. Kanuni Sok. No: 12
41700 Darica / KOCAELI

Phone : (0 262) 653 90 82 (pbx)

Fax : (0 262) 653 90 89

E-mail : info@sarmakina.com.tr

Website : www.sarmakina.com.tr
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Sarda Dagitim ve Tic. A.S.

Address : Emek Mahallesi Asiroglu Caddesi No: 147
41700 Darica / KOCAELI

Phone : (0 262) 654 01 21 (pbx)

Fax :(0262) 654 00 01

E-mail : sarda@sarkuysan.com

Bektas Bakir Emaye Kablo San. ve Tic. A.S.

Address : Emek Mah. Asiroglu Cad. No: 147 41700 Darica / KOCAELI
Phone :(0262) 676 66 95

Fax :(0262) 676 66 85

E-mail : bektasemaye@sarkuysan.com

Germany Office

Address : Bernier Allee 40, D-40212 Diisseldorf
GERMANY

Phone :+49 (0) 211 8632487-0

Fax :+49 (0) 211 8632487-9

Italy Office

Address : Via Caracciolo, 30
20155 Milan / ITALY

Phone : 439 (02) 34592237

Fax :+39(02) 34592189

E-mail : bemka@bemka.it

Sark Wire Corp.

Address : 120 Industrial Park Road Albany, NY 12206 USA
Phone : 001 518 453 4199

Fax : 001 518 453 4166

E-mail : marketing@sark-usa.com

Website : www.sarkwire.com

Sark Bulgaria AD.

Shumen 9700 Second Industrial Zone No: 1
Phone : 00 359 89 540 3003

Fax : 001 518 453 4166

E-mail : project@sarkuysan.com

CRW Metal Sanayi ve Ticaret A.S.

Address : Halil Rifat Pasa Mah. Ylzer Havuz Sk. Perpa Ticaret Merkezi
A Blok No 1 i¢c Kapi No: 733 Sisli / ISTANBUL

Phone :(0212) 222 45 96 (pbx)

Fax :(0212) 2219877
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